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Khalid A. Al-Falih, Saudi Aramco president and CEO, speaks to hundreds of young employees at the Dhahran Plaza and another 1,600 employees over live-stream during the third CEO Town 
Hall on Monday, March 10. The CEO answered a number of questions from those attending in person and those watching virtually. 
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Age dynamics in the company 
are rapidly changing. In 2009, 
about 70 percent of employees 
were 35 or older. Today, about half 
are 35 or younger, and 1-1/2 times 
as many are chief position holders 
as were only five years ago. 


The CEO encouraged young 
employees to make the most of 
the huge range of opportunities 

available such as new development 
programs including the Emerging 
Leaders Program, Women in 
Business, and Building Global 
Awareness. 


The Young Leaders Advisory 
Board also held an open Q&A 
session, announcing the opening 
of the application process for the 
third and upcoming YLAB term. 


See full story on page 3 


Saudi Aramco by the Numbers 



will be the standard cubic feet per day of non-associated 
gas processing capacity at the gas program mega-project 
in Wasit. 




Saudi Aramco's 
environmen¬ 
tal efforts on 
land and at sea 
receive acclaim 
at the recent 
Offshore Arabia 
Conference held 
in Dubai. 
Page 5 
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■ Abdulaziz F. 
Al-Khayyal 
presents a 
gift to HE 
Jiro Kodero, 
the Japa¬ 
nese am¬ 
bassador to 
Saudi Ara¬ 
bia, during 
a recent 
alumni 
meeting of 
the JCCP. 


Photos: Briido Alccayde/MPD 


■ A traditional re-enactment of a sword 
fight was part of the entertainment at 
the JCCP alumni meeting in al-Khobar. 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, February 14, 2014 - $105.43 
Friday, February 21, 2014 - $106.65 
Friday, February 28, 2014 - $ 106.35 
Friday, March 7, 2014 - $105.93 
Friday, March 14, 2014 - $104.08 
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JCCP meeting emphasizes human capital 


AREF M. YOUNIS 

AL-KHOBAR — Saudi Aramco's Edu¬ 
cational Partnership Department recently 
co-hosted the Japan Cooperation Center 
Petroleum (JCCP) alumni meeting at an al- 
Khobar area hotel. 

More than 200 guests participated in 
the event that was co-hosted by the JCCP. 
Guest of honor at the program was Abdu¬ 
laziz F. Al-Khayyal, Saudi Aramco's senior 
vice president of Industrial Relations. He 
was accompanied by other members of the 
company's management including, Huda 
M. Al-Ghoson, executive director of Em¬ 
ployee Relations and Training; Nasser Al- 
Nafisee, general manager of Training and 
Development; and Khalid Al-Mulhim, gen¬ 
eral manager of Government Affairs. 

Also in attendance was HE Jiro Kodero, 
the Japanese ambassador to Saudi Arabia, 
along with other members of JCCP man¬ 
agement and instructors. 

In his welcoming address, the CEO of 
the regional JCCP office described the 
JCCP, which was founded in 1981 to pro¬ 
mote technical cooperation and personnel 
exchanges with the oil-producing countries 
in the downstream sectors of the oil indus¬ 
try. Its major activities include programs to 
accept overseas technical and administra¬ 
tive staff for training, to dispatch Japanese 


experts abroad, to sponsor international 
conferences and seminars and to conduct 
studies and research. The JCCP is now in¬ 
volved in training Saudis to be effective op¬ 
erators in the downstream sector. 

Al-Khayyal told his audience that the oil 
industry operates leading-edge technology 
and requires billions of dollars of invest¬ 
ment. But he pointed out that the most 
important source of competitive advantage 
for any company is its human capital. 

"And that is why the efforts of the 
JCCP are so important and so welcomed 
here in the Kingdom and throughout the 
region," noted Al-Khayyal. "By focusing on 
training petroleum professionals, sharing 
technical knowledge and best practices, 
and expanding cross-border networks of 
collaboration, JCCP enhances the caliber 
and qualifications of our people. That en¬ 
ables them to be better employees, with¬ 
out a doubt, but it also enables them to 
deliver for our many stakeholders around 
the world — including more than 120 mil¬ 
lion Japanese who depend on our petro¬ 
leum for the prosperity of their society and 
the well-being of their communities. This is 
truly a mutually beneficial collaboration, as 
are all of the best and most enduring part¬ 
nerships." 

The Japanese ambassador underscored 


the importance of the relationship between 
his country and the Kingdom. He noted 
that Japan relies on Saudi oil as a main re¬ 
source for its energy requirements. There¬ 
fore, training provided by JCCP ensures the 
transfer of technology and high levels of 
training for Saudis involved in the produc¬ 
tion as well as the downstream aspects of 
the relationship. 

Also in attendance was Abdulrehman 
Subaie, manager of Riyadh Refinery. He re¬ 
called his first encounter with the Japanese 
work ethic during a maintenance program 
handled by a Japanese crew next to his of¬ 
fice. "They were so dedicated and meth¬ 
odological that they were able to complete 
the job ahead of schedule; but, when I 
asked their supervisor about it he respond¬ 
ed that the work performance and quality 
of standards were far more important. This 
is what got me interested in the JCCP pro¬ 
gram, whether for me or for my person¬ 
nel." 

Al-Khayyal said the JCCP programs 
were something of benefit for both na¬ 
tions. "These programs are important for 
both our countries, and I hope that these 
collaborative efforts — and the enduring 
friendships that they create — will con¬ 
tinue to grow and prosper for many, many 
decades to come." 


Your Voice 

Interpersonal 
communication 
is a matter of 
practice and 
process 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


An expert says you can master 
your interpersonal communication; 
however, there are not many peo¬ 
ple who are naturally good at it. 
Therefore, it takes conscious effort 
and practice for many of us. 

John Marshall said, "To listen 
well is as powerful a means of 
communication and influence as to 
talk well." Do you know how well 
you communicate today? What 
works and what doesn't? If not, 
gather feedback so you know your 
strengths and where you need 
to improve. Use the tips below 
to heip assess your interpersonal 
communication. 

• For any interpersonal com¬ 
munication, keep the other person 
in mind and prepare how to ap¬ 
proach them. Put yourself in their 
shoes and figure out their mind¬ 
set, sensitivities and how they may 
receive this communication from 
you. Effective interpersonal com¬ 
munication can only happen if you 
understand the position of the per¬ 
son with whom you are speaking. 

• Determine if you are work¬ 
ing for a "win-win" outcome. 



M. 1 

Husin Sitepu 

Rakah 

sitepuhx@aramco. com 

Not all outcomes you desire are 
good for the relationship. If you 
want to prove you are right as 
the outcome, by default, it means 
the other person must be proven 
wrong. You may have won the ar¬ 
gument, but you also may have 
lost the relationship. 

• Gather the facts to keep com¬ 
munication functioning properly. 
Although facts should not be the 
only focus of your communication, 
you need facts to keep communi¬ 
cation as unbiased as possible. It is 
hard to resolve anything if all you 


have is "he said/she said." 

• Practice to remain calm. This 
requires time, especially if you are 
emotional about the situation. 
Calm down first, and then ap¬ 
proach the communication with 
an open tone. Instinctively, you 
may revert to taking a defensive 
or an offensive tone, but an open 
tone is one that gives the benefit 
of the doubt or focus on "we" in¬ 
stead of you versus me. Remain¬ 
ing open and calm invites others 
to listen. Your tone will show you 
are there to build the relationship. 

• Listen carefully while speak¬ 
ing. An expert says effective in¬ 
terpersonal communication is a 
two-way street. Therefore, you 
should spend 50 percent of your 
time listening. Unfortunately, peo¬ 
ple often prepare so much all they 
focus on is talking and they quickly 
lose the listener. Pause after a few 
sentences so the other party can 
respond to you. Adapt your com¬ 
munication based on how others 
are responding to you. Sometimes, 
it takes a lot fewer words than you 
think to achieve the "win-win" out¬ 


come. 

• Don't expect anything 
from the person with whom 
you are speaking. We cannot 
control or change anyone else, 
which is a simple concept we 
often forget. It does not mat¬ 
ter how much work is put into 
structuring an interpersonal 
communication, and there are 
no guarantees how the person 
we are speaking with will react. 
This is all right because people 
are responsible for their own 
actions. You should (a) play 
your part the best you can, (b) 
accept whatever you get, and 
(c) adapt your actions accord¬ 
ingly. 

At the end of the day, the 
key to effective interpersonal 
communication comes down 
to practice. We interact with 
people every day, and some 
interactions go well while oth¬ 
ers may not. That is part of the 
process. As long as you put in 
a conscious effort in improving, 
you will become more effective 
at interpersonal communication 
over time. 
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Youth CEO Town Hall 
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Young employees listen to the CEO during the recent Young Leaders Advisory Board CEO Youth Town Hall in Dhahran. 


(EO; Opportunities abound for young 'majority' 


SARA AL-BASSAM 

DHAHRAN — How we re¬ 
spond to the challenges we face 
today will ultimately define the 
company and the Kingdom we 
live in tomorrow and, increasingly, 
that responsibility is being passed 
on to younger generations. 

That is why the Young Lead¬ 
ers' Advisory Board (YLAB) orga¬ 
nized the third CEO Youth Town 
Hall meeting with company presi¬ 
dent and CEO Khalid A. Al-Falih 
addressing the company's larg¬ 
est demographic — those 35 or 
younger, 400 of whom were in 
the room. Another 1,600 em¬ 
ployees were viewing and partici¬ 
pating in the session from other 
company facilities via on-line vid¬ 
eo streaming. 

"Many people refer to the 
youth as being our bet on the 
future, but the youth of Saudi 
Aramco is the reality of today," 
Al-Falih said at the March 10 
event. To illustrate, he said that 
in 2009 almost 70 percent of all 
employees were above the age 
of 35, while today almost half of 
all employees are 35 or younger. 
That age group also makes up 10 
percent of the company's chief 
position holders — one and a 
half times as many as there were 


in 2009. 

"How we get all of you to 
participate in this company is re¬ 
ally the single most important el¬ 
ement of this transformation," 
Al-Falih said, referring to the Ac¬ 
celerated Transformation Program 
which is making far-reaching 
changes in the company's opera¬ 
tions, structure and culture. 

The company's young work¬ 
force has been pushing the 
boundaries of excellence within 
the company, Al-Falih noted, 
with many examples to cite. A 
young electrical technician in 
Industrial Security Operations 
secured three approved and 
trademarked patents over two 
years that improve employee 
safety. A Saudi Aramco-spon- 
sored student pursuing a doctor¬ 
ate in petroleum engineering at 
MIT's Geonumerics Laboratory 
received a Si 50,000 research 
grant for his work on Reservoir 
Management Reduced Order 
Models. Nine graduates of the 
King Abdullah University of Sci¬ 
ence and Technology (KAUST) 
designed, developed and built a 
Robotic Inspection Crawler in- 
house in only 14 months. 

More women are also join¬ 
ing the workforce, Al-Falih said. 


which is a result of the College 
Degree Program for Non-Em¬ 
ployees (CDPNE) opening up for 
women. The list of achievements 
by Saudi Aramco's young employ¬ 
ees goes on. 

Al-Falih encouraged young em¬ 
ployees to make the most of the 
huge range of opportunities avail¬ 
able such as new development 
programs such as the Emerging 
Leaders Program, Women in Busi¬ 
ness, and Building Global Aware¬ 
ness — all of which target the 
needs of aspiring young leaders. 
He noted later, responding to a 
question from the audience, that 
the key to a smooth transition in 
the ongoing demographic change 
abides in the value the company 
places on experience. 

"Many of the cumulative ex¬ 
periences of the people who 
serve now and served before con¬ 
stitute the success of the com¬ 
pany. However, the demographic 
shift is so dramatic hence com¬ 
pelling the need to accelerate the 
developmental cycle significantly. 

"The way to accelerate is 
through the older generation. 
They've said that the biggest 
satisfaction they get when they 
retire from Saudi Aramco is re¬ 
flected in the people they have 


developed, the people who will 
continue their legacy. Out of ne¬ 
cessity, we have developed some 
innovative programs in Saudi Ar¬ 
amco where knowledge transfer 
is handled by mentors, but en¬ 
gagement on both sides is key." 

He also reflected on the vari¬ 
ous platforms the company has 
established to give young talent 
a voice. In particular, he encour¬ 
aged employees to give careful 
consideration to applying to join 
YLAB this year, noting that al¬ 
though it takes up personal time, 
it is time spent actually changing 
things for the better. 

Finally, Al-Falih remarked that 
this was just the tip of the iceberg, 
and everyone could help to shape 
the future. "We're just looking at 
a sampling of what exists in Saudi 
Aramco people, old and young, 
and increasingly young, to inno¬ 
vate, to excel and to go the extra 
mile for the company and ulti¬ 
mately, for the Kingdom," Al-Falih 
said. "We need everyone's input, 
their ideas, and their inspiration to 
move forward." 

With YLAB member Waleed 
Al-Otaibi moderating, Al-Falih 
then engaged in dialogue with 
employees in the room and oth¬ 
ers participating via video stream. 


YLAB now 
accepting 
applications 

DHAHRAN —The 

Young Leaders Advisory 
Board (YLAB) shared their 
objectives and projects to 
date at the Town Hall. 

Khalid Al Gimlas em¬ 
phasized that YLAB mem¬ 
bers have the freedom of 
choosing their own proj¬ 
ects and studies. At the 
end, they held an open 
Q&A session to answer 
questions about YLAB, and 
to announce the opening 
of the application process 
for the third and upcoming 
YLAB term. 

YLAB's mission is to en¬ 
gage and inspire Saudi Ar¬ 
amco's young population 
and serve as an active re¬ 
source providing solutions 
that drive the Strategic In¬ 
tent. It conducts studies, 
advisory services and youth 
engagement across the 
company while ensuring 
that there is continuity be¬ 
tween each YLAB term. 

YLAB has conducted 
studies on topics such as 
internal mobility, knowl¬ 
edge management and 
employer of choice. They 
also worked on various 
advisory services with dif¬ 
ferent proponents in the 
company, including the 
Saudi Aramco Professional 
Development Academy, 
Competitive Saudi Energy 
Sector, College Degree Pro¬ 
gram for Non-Employees, 
Young Energy Leaders and 
a few others. 

YLAB also supports the 
various ATP initiatives, such 
as the Business Process 
Streamlining and Energy to 
the Kingdom, in addition 
to the Behavior Program. 

YLAB consists of 16 
members: two full-time 
and 14 part-time em¬ 
ployees who come from 
different educational back¬ 
grounds, departments, 
grade codes, nationalities 
and geographical areas to 
work together and repre¬ 
sent the youth. Each YLAB 
term is 18 months long. 

YLAB is a unique oppor¬ 
tunity to work with a tal¬ 
ented group of employees 
on a variety of projects that 
have a significant corpo¬ 
rate impact. It is a platform 
to empower employees to 
channel their creative en¬ 
ergy towards making a dif¬ 
ference. 

The application for the 
next term of YLAB was 
launched on the day of the 
event and will be closed 
on April 3. Interested em¬ 
ployees can apply through: 
http://ApplyTo YLAB. aram¬ 
co. com.sa. 
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Center connects at book fair 



■ Khalid A. Al-Falih launches the opening of the iRead competition 
while visiting the Riyadh International Book Fair on Tuesday, March 


RIYADH —The King Abdu- 
laziz Center for World Culture and 
Saudi Aramco made a splash at 
the Riyadh International Book Fair, 
bringing Saudi Aramco's Knowl¬ 
edge Society projects in front of 
more than 2 million fair visitors 
and directly reaching 75,000 peo¬ 
ple. 

With its modern, curved de¬ 
sign, a new custom-made booth 
shared by the Cultural Center and 
Saudi Aramco made a dramatic 
statement on the crowded floor 
of the Riyadh International Con¬ 
vention and Exhibition Center. 

Saudi Aramco president 
and CEO Khalid A. Al-Falih also 
launched iRead 2014 nationwide 
during the book fair, which comes 
after a successful pilot in the East¬ 
ern Province last year. 

The iRead competition invites 
expressions of the love of reading, 
through writing and professional 
photography and — for the first 
time — animated videos and short 
films. iRead 2014 is open to Saudi 
intermediate, secondary and uni¬ 
versity students from throughout 
the Kingdom ( http://www.ithray- 
outh.net/iread). 


iRead is one of five i-programs 
offered by iThra Youth, which is 
among the Cultural Center's most 
popular public outreach activities. 

Center staff members were kept 
busy answering questions from an 
estimated 75,000 booth visitors re¬ 
garding the Center's future library 
and cultural offerings, a major part 
of Saudi Aramco's move to develop 
a knowledge society in the King¬ 
dom. The team also distributed 
several thousand Arabic children's 
books as part of a strategic effort 
to stimulate reading among young¬ 
sters. The joint booth also show¬ 
cased Saudi Aramco's Corporate 
Social Responsibility work. 

Saudi Aramco's presence at 
the Kingdom's largest book fair 
is the latest in a series of initia¬ 
tives by the company and the Cul¬ 
tural Center designed to promote 
knowledge and reading in the 
Kingdom. 

"This book fair was a great op¬ 
portunity to highlight the work of 
the Center and to talk about what 
our dedicated team of world-class 
professionals will have to offer," 
said Fuad Al-Therman, Cultural 
Center director. "We were de¬ 


lighted to be part of it, and we 
are convinced of the vital place of 
books and reading in building a 
knowledge society." 

Government officials, school 
classes and senior Saudi Aramco 
executives also visited the booth. 
The Saudi Ministry of Culture and 
Information-sponsored show re¬ 
portedly attracted more than 2 
million visitors in its eighth year, 
with a record 900 publishing 
houses and public and private in¬ 
stitutions represented from 31 
countries. 

Children's books handed out 
The Cultural Center team also 
handed out more than 10,000 Ar¬ 
abic children's books at the fair as 
part of a strategic effort to stimu¬ 
late reading among youngsters. 

"The Center Library is already 
working hard to promote read¬ 
ing among children and get¬ 
ting young people excited about 
books," said Al-Therman. 

"We printed these children's 
titles in partnership with King Ab- 
dulaziz Public Library with the in¬ 
tention of giving them away at 
events such as the Riyadh Book 
Fair," explained Al-Therman. "We 


11 . 

have conducted research into 
reading trends in the Kingdom, 
and we know there is a great op¬ 
portunity to increase the amount 
of Arabic children's literature out 
there in the market. This is just 
part of a plan to stimulate an in¬ 
terest in reading and creative writ¬ 
ing." 

Library background 

The Center's library is amassing 
a collection which will see 220,000 
books on its shelves on the first day 
of operations, 60 percent of them 
in Arabic, as well as numerous pro¬ 
grams designed to encourage citi¬ 


zens of all ages to read. 

The library plans a stock of 
500,000 volumes within five years 
and will also include music and 
song, including precious record¬ 
ings of traditional song and oral 
history from Saudi Arabia. 

In addition to traditional paper 
books, the Cultural Center library 
will host many thousands of elec¬ 
tronic and audio books and public 
access computer workstations. 

The library will also organize 
events and classes designed to de¬ 
velop the Knowledge Society and 
boost lifelong learning. 



■ Some of the 500 ninth-grade students prepare to demonstrate their robotic skills in Tabuk as part of the iDiscover program that recently 
concluded in the area. 


Tabuk students receive 30,000 hours of iDiscover instruction 


TABUK — Students and teachers from 
Tabuk province were the lucky recipients 
of a recent two-week intensive iDiscover 
camp. 

A total of 500 young male and fe¬ 
male Saudi ninth-grade students in Tabuk 
city received more than 30,000 hours of 
enrichment through iDiscover's traveling 
camp. Tabuk is the capital of the Tabuk Re¬ 
gion in northwestern Saudi Arabia and has 
a population of more than 500,000. 

With a focus on delivering science and 
math education through hands-on, non- 
traditional workshops, 250 teachers also 
benefitted from an innovative master train- 
the-trainer program. 

iThra Youth is a signature Saudi Ar¬ 
amco program designed to reach 2 million 
young men and women by the year 2020. 
iDiscover is one of five youth iThra Youth 
development programs and offers creative, 
interactive traveling science and math 
camps across the Kingdom, in collabora¬ 
tion with the Saudi Ministry of Education. 

"Education is the foundation for a re¬ 
naissance of our nation's richness," said 
Najla Al-Numair, the champion of iDis¬ 
cover, at the March 13 Tabuk closing cer¬ 
emony. 



■ Students team up for hands-on projects 
in the fields of math and science to help 
build and sharpen critical thinking skills. 


"Education is linked to the wealth of 
our country; with distinction and great ef¬ 
fort by youth, we can achieve a tremen¬ 
dous amount," she said. "After all, young 
people are two-thirds of the present — 
and all of the future." 

iDiscover's mandate to encourage dis¬ 
covery will enhance the ability to innovate 
and discover — skills that will enable Saudi 
youth to face the challenges of the 21st 
century," Najla Al-Numair told an audience 
of 500 in Tabuk. On the penultimate day 


of the program, separate male and female 
enrichment events were held and attracted 
more than 2,000 attendees in total. 

The Tabuk closing ceremony was at¬ 
tended by the Undersecretary of Tabuk, 
Mohamed Al-Hagbani, and the Director 
General of Education in Tabuk, Moham¬ 
med Al-Luhaidan, as well as Khalid Al-Ya- 
hya, iThra Youth director. 

With the conclusion of camps in both 
Tabuk and al-Jouf, the iThra Youth team 
heads next to al-Baha in the southwest of 
the Kingdom, and then on to Riyadh. 

About iDiscover and iThra Youth 

First offered in five cities (Hayil, Jid- 
dah, Yanbu', Jazan, and al-Hasa) in 2013, 
iDiscover is continuing its journey to cover 
four more cities this year. 

iDiscover was created in collabora¬ 
tion with professionals from the University 
of California at Berkeley and Math Zoom 
Academy of Irvine, California. The two in¬ 
ternationally recognized programs seek 
to develop creative thinking and problem 
solving skills among youth. 

iThra Youth is an award-winning pro¬ 
gram designed to foster a love of learning 
in the areas of science, math and the arts. 



■ Hundreds of thousands of people in 
Jiddah took in the iThra Knowledge pro¬ 
gram, and hundreds of thousands more 
are expected to visit in al-Hasa. 

iThra Knowledge 
Program slated 
to open in al-Hasa 

AL-HASA — With an expected 400,000 
visitors to Saudi Aramco's iThra Knowledge 
program in al-Hasa starting this weekend, 
event staff are busy making final prepara¬ 
tions for one of Saudi Aramco's most popu¬ 
lar outreach programs. 

The popular event, which runs daily 
through April 18, is designed and produced 
by Saudi Aramco's King Abdulaziz Center for 
World Culture. This is the second such pro¬ 
gram in 2014: The highly-successful iThra 
Knowledge Program in Jiddah closed last 
month with a final visitor tally of 662,000. 

Serving as a stunning showcase for tal¬ 
ents from throughout the Kingdom and 
around the globe, the educational program 
— formerly the Saudi Aramco Cultural Pro¬ 
gram — is one of the most successful out¬ 
reach initiatives in the company's history. The 
al-Hasa venue at King Abdullah Park will in¬ 
crease Saudi Aramco's reach to more than 
1 million people in the first four months of 
2014. 

To follow the program through social 
media channels, use the account name 
ithraknowledge on YouTube, Twitter and 
Facebook. Also, visit www.ithraknowledge. 
com. 








Company News 


March 20, 2014 The Arabian Sun 


5 



ABDULWAHAB BOZAID 

DUBAI — Saudi Aramco won 
three awards at the recent Off¬ 
shore Arabia conference held 
March 3-5 in Dubai. 

The event, held under the pa¬ 
tronage of HE Sheikh Mohammed 
Bin Rashid Al Maktoum, U.A.E. 

Vice President and Prime Minister, 
and ruler of Dubai, featured the 
theme "Regional Oil Spill Preven¬ 
tion and Regional Preparedness," 
attracting an array of international 
experts. 

During the conference, Saudi 
Aramco won top spot in the cate¬ 
gories of Environmental Excellence 
in Environmental Technology for its 
Manifa project, Excellence in Envi¬ 
ronmental Technology for its Pow¬ 
er Systems Renewable Technology, 
and Excellence in Environmental 
Applications went to the Marine 
Department. 

The three-day conference, 
which was inaugurated by HE Dr. 
Rashid Ahmed Bin Fahad , Minister 
of Environment and Water of the 
U.A.E., is the biggest oil spill man¬ 
agement event in the region. 

Since its inception, it has suc¬ 
ceeded in attracting leading ex¬ 
perts and specialists in the oil and 
gas industry who share their expe¬ 
riences and ideas on ensuring sus¬ 
tainable energy while safeguarding 
the environment for future genera¬ 
tions. 

Innovative solutions 

Bader Ghouth, manager of the 
Marine Department at Saudi Ar¬ 
amco, delivered a keynote speech 
at the opening of the conference 
in which he said that environmen¬ 
tal issues "have never been more 
urgent on the agenda of the oil 
and gas industry," referring to the 
major projects taking place in the 


region. However, the growth of 
the industry in the region imposes 
a "quest to reach innovative solu¬ 
tions to protect and support the 
environment," Ghouth said. 

An example of this is Saudi 
Aramco's Manifa project and its 
construction of 27 artificial islands 
connected by 40 km of causeway. 
The site is not only the center of 
Manifa's production facilities, but 
is also a habitat for marine life and 
even attracts birds. 

Tireless quest for excellence 

In an exclusive statement to the 
Saudi Aramco weeklies, Ghouth 
said: "The spirit that causes Sau¬ 
di Aramco to pay great attention 
to the environment and to mini¬ 
mize the effects of its operations 
is excellence, as well as a sense 
of responsibility towards the envi¬ 
ronment with all its components. 
This confirms the leadership of the 
company, not just in words, but 
also through practical efforts to 
protect and preserve the environ¬ 
ment." 

This year's conference included 
research and lectures by oil and 
gas environmental experts that 
touched all the pressing issues re¬ 
lated to the industry. Other topics 
also covered included oil spill pre¬ 
vention, contingency planning and 
emergency preparedness, knowl¬ 
edge sharing and lessons learned 
from previous offshore/onshore in¬ 
cidents, among others. 

Saudi Aramco had a strong 
presence at the conference through 
the participation of a number of its 
employees. Ezzat Hegazi, from the 
company's Research and Develop¬ 
ment Center, presented a paper 
that focused on the development 
of a laser device that is able to de¬ 
termine oil spills by remote sens¬ 
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Bader Ghouth gives a keynote address 
during the opening day of the Offshore 
Arabia Conference and Exhibition in 
Dubai. 


Saudi Aramco provided the lead in 
both words and action at the recent 
Offshore Arabia Conference and 
Exhibwion in Dubai, taking home 
three significant environmental 
awards and providing key insights 
to the challenges and solutions to 
maintaining a sustainable environment 
in the region. 
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■ From left, Naji Al-Umair, manager of Northern Area Produc¬ 
tion Engineering and Well Services Department accepts 
the Environmental Excellence in Environmental Technology 
award from Omar Awad Omar Al-Wasem, chairman of the 
board of RESCO. 



■ Faisal Alyemni from the Power Systems 
Renewable Energy Department provides 
details on the production of the North 
Park Solar PV Plant and the Al-Midra 
Building during the Offshore Arabia Con¬ 
ference in Dubai. 


ing. Hegazi told listeners the device 
can be used to combat oil spills and 
went through the stages of its de¬ 
velopment, including the results of 
experiments using the device. He 
said that the research team had 
worked closely with Saudi Aramco's 
Marine and Aviation departments 
to aerially mount the device and 
test it at sea. 

Mohammed Al-Jaroudi, a com¬ 
munications specialist, gave a tech¬ 
nical presentation on how oil spill 
response and prevention are now 
heavily dependent upon advanced 
communication systems that must 
be efficient, reliable and infrastruc¬ 
ture independent. He told his lis¬ 
teners how Saudi Aramco deploys 
such technology directly from the 
incident site to corporate manage¬ 
ment to facilitate rapid decision 
making. 

Sultan Narnia, a petroleum 
engineer in Manifa, gave a pre¬ 
sentation on the environmental 
excellence of the Manifa project, 
discussing in detail the construc¬ 
tion of the artificial islands that 


helped to preserve the local marine 
environment. He also mentioned 
that Saudi Aramco reduced emis¬ 
sions from burning oil wells dur¬ 
ing the initial stages of the project 
through use of the latest environ¬ 
mental protection technology. 

Faisal Alyemni from the Power 
Systems Renewable Energy De¬ 
partment gave a presentation on 
Saudi Aramco's platinum certifica¬ 
tion in Leadership in Energy and 
Environmental Design (LEED) for its 
Al-Midra building. The construc¬ 
tion of Al-Midra scored 33 points 
out of a possible 35 in the field of 
energy and the environment. The 
building is powered by a solar PV 
plant that contains 126,695 high 
efficient CIS technology solar PV 
modules, and more than 4,454 
were constructed over parking 
spaces for providing shade as well 
as producing energy. North Park 
Solar PV Plant's installed capacity 
is 10.5MW, designed to offload 
over 90 percent of Al-Midra office 
building energy usage. This ener¬ 
gy production is the equivalent of 


17,395 barrels of oil, or 936,582 
gallons of diesel. 

Photography contest 

Among the events that took 
place on the sidelines of the con¬ 
ference was a Saudi Aramco spon¬ 
sored photography competition for 
the best pictures that reflect the 
environment of the Arabian Gulf in 
six categories: wildlife, coastal arid 
landscape, aerial landscape, under 
water, above water and urban. The 
awards were presented to the win¬ 
ners at the gala dinner held on the 
second day. 

The conference was held under 
the auspices of the regional orga¬ 
nization to maintain the cleanli¬ 
ness of the sea (RECSO), which is 
a nonprofit organization founded 
in 1972 as a cooperative in the 
petroleum industry that operates 
within the concept of "mutual co¬ 
operation." It strives to protect the 
environment in the Gulf region 
from any possible contamination, 
as well as supporting technologies 
and modern renewable energy as 
part of its vision for the future. 


Manifa a testimony to company's 
careful eye toward environment 


During the 2014 international Offshore 
Arabia Conference and Exhibition, Saudi 
Aramco's Manifa field was honored with 
the 1st Place Environmental Award. 

Saudi Aramco's Manifa project — a 
grassroots development project with in¬ 
novative solutions to protect the frag¬ 
ile shallow water environment of Manifa 
Bay — was recognized for its excellent 
environmental stewardship. The Environ¬ 
mental Awards provide an opportunity to 
honor companies that have contributed 
toward the protection, safety and better¬ 
ment of the environment. 

"The Manifa project is a testimony to 
Saudi Aramco's careful integration of in¬ 
terdisciplinary approaches, from concep¬ 
tion to completion," said Naji Al-Umair, 


manager of Northern Area Production En¬ 
gineering and Well Services Department. 
"It did not sacrifice its responsibility to 
protecting the environment as it delivered 
hydrocarbons to the end users." 

Manifa involved several green environ¬ 
ment aspects, inclusive of broad-spectrum 
environment conservation and protec¬ 
tion, air pollution controls and coastal/ 
marine protection. The field's coastal and 
ecologically sensitive location contains the 
habitats for fish, shrimp, coral reefs and 
endangered species, and it is a source of 
livelihood for local fishermen. For this rea¬ 
son, Manifa warranted a development 
solution that struck a balance between 
environmental stewardship, safety and 
operational excellence. 


Power Systems' work on Al-Midra 
solar plant a sustainability jewel 


Saudi Aramco Power Systems Renew¬ 
ables Department received the 1st place 
Excellence in Environmental Projects and 
Products for its commitment to sustainable 
buildings and environmental stewardship, 
in particular its LEED accreditation for the 
Al-Midra Office Building solar plant. 

"We at Saudi Aramco believe that ef¬ 
ficient use of energy and sustainability will 
promote strong economic growth and in¬ 
dustrialization in the Kingdom. We strive 
to transform our new or existing industrial 
facilities, office buildings and communities 
to be energy efficient and sustainable," 
said Ahmad Al-Khowaiter, executive di¬ 
rector of Power Systems. "LEED certifica¬ 
tion process is one of the ways to keep 
them on check; the 10.5MW North Park 


PV plant project's socioeconomic and en¬ 
vironmental contributions towards local 
sustainability are well recognized." 

The plant design and construction was 
initiated in 2010 and commissioned at the 
end of 2012. To maximize energy genera¬ 
tion and performance, the PV plant is di¬ 
vided into two sub-plants. 

In 2013, North Park PV plant gener¬ 
ated 16,871 MWh of electricity, which is 
equivalent to 29,350 BOE savings and 
16 million tons of C0 2 emissions. The 
peak instantaneous power was recorded 
at 9.43MW on June 6, 2013. Total plant 
availability was computed 95.62 percent. 
In 2013 — the plant's first full year — per¬ 
formance was higher than initially esti¬ 
mated. 
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Downstream 


in Yanbu' spotlight 



Photos: Mohammed Al Shaikh/MPD 


■ From left, HH Prince Saud Bin Abdullah Bin Thunayyan Al Saud, Chairman of the Royal Commission of Jubail 
and Yanbu', left, poses with Omar Bazuhair, executive director of Refining and NGL Fractionation for Saudi 
Aramco, as he collects the sponsorship award on behalf of the company. HE Ali I. Al-Naimi, Minister of Pe¬ 
troleum and Mineral Resources, and HE Abdullatif Al-Othman, Governor of Saudi Arabian General Investment 
Authority look on. 


JONNY MULLIGAN 

YANBU' — More than 600 
delegates traveled to the Royal 
Commission in Yanbu' to at¬ 
tended the annual Saudi Down¬ 
stream Conference held March 
4 and 5. 

The conference brought to¬ 
gether key stakeholders and 
businesses from throughout the 
region to discuss how to maxi¬ 
mize opportunities from the 
Saudi downstream sector of 
petrochemicals and renewables. 

The event was attended by 
HRH Prince Faisal Bin Salman 
Bin Abdulaziz Al Saud, Gover¬ 
nor of Medina, and HH Prince 
Saud Bin Abdullah Bin Thunayy¬ 
an Al-Saud, Chairman, Royal 
Commission for Jubail and Yan¬ 
bu'. 

Also taking part in the event 
were HE Ali I. Al-Naimi, Minister 
of Petroleum and Mineral Re¬ 
sources, and HE Abdullatif Al- 
Othman, Governor of the Saudi 
Arabian General Investment Au¬ 
thority. 

Saudi Aramco was represent¬ 
ed by 22 delegates at the event, 
including Warren Wilder, execu¬ 
tive director of Chemicals, and 
Omar Bazuhair, executive direc¬ 
tor for Refining and NGL Frac¬ 
tionation. 

The company came with 


one simple, unifying message, 
which was to explain how the 
strategy of petrochemicals and 
value parks will bring jobs and 
growth to the Kingdom. This ef¬ 
fort is central to the company's 
transformation strategy of maxi¬ 
mizing hydrocarbon returns to 
create jobs and investment op¬ 
portunities within the Kingdom. 

Wilder represented Saudi Ar¬ 
amco in a panel discussion titled 
"Driving the Downstream In¬ 
dustry through a Clustering Ap¬ 
proach," which touched on a 
variety of topics, including: 

■ Value parks as a catalyst to 
creating jobs and creating busi¬ 
ness within the Kingdom. 

■ Saudi Aramco commit¬ 
ment to making downstream a 
success within the Kingdom. 

■ International comparisons, 
of which Wilder shared his in¬ 
ternational experience and the 
successes of other countries 
that have successfully maxi¬ 
mized downstream opportuni¬ 
ties. 

Wilder emphasized that he 
fully believes "the ingredients 
have already been assembled 
within the Kingdom and there 
is no reason for a vibrant down¬ 
stream sector not to succeed." 

Bazuhair collected the Saudi 
Aramco sponsorship award on 


behalf of the company. 

On the second day of the 
conference, Abdullah Suwailem, 
president and CEO of Petro Rab- 
igh, made a presentation titled 
"Rabigh Downstream Develop¬ 
ment" in a session titled the 
"Development and Establish¬ 
ment of New Industries within 
the Kingdom". 

Meanwhile, Mohamed Al- 


Mady, SABIC vice chairman and 
CEO, called for a national task 
force to be established and 
based on the Royal Commission 
model. 

Abdullah Al-Rabiah, an inde¬ 
pendent consultant, argued that 
Saudi Arabia should develop its 
own petrochemical market and 
should create and capture new 
markets in Africa, South Amer¬ 


ica, Indonesia, India, Vietnam 
and other places with potential. 

As part of the company's 
presence at the conference, 
Chemicals was supported by 
Saudi Aramco Public Affairs in 
building and delivering a booth, 
which was manned by PDPs 
from Chemicals and Power Sys¬ 
tems who shared the company's 
ongoing efforts in these areas. 


Wilder shares an expansive vision for the future of Chemicals 


JEFF McCOSHEN 

DHAHRAN — The executive director 
of Chemicals for Saudi Aramco painted a 
promising picture of growth for that side 
of the business at the monthly Society of 
Petroleum Engineers-Saudi Arabia Section, 
Young Professionals and Student Outreach 
event at the EXPEC auditorium. 

After showing a short film which de¬ 
picted the global opportunities presented 
by the chemicals business for Saudi Aram¬ 
co, Warren Wilder shared some of his own 
views about the company's expansion in 
that direction. 

Wilder cited several statistics which in¬ 
dicated that the future is bright for plastics 
products, but perhaps the most telling sta¬ 
tistic of all is one that states that 97 percent 
of manufactured goods produced in the 
world today contain plastic material. 

"You can't have manufacturing without 
plastics," said Wilder. "It's an inarguable 
fact that over the next 20 years, much an 
increasing share of what comes out of the 
ground here in the Kingdom of Saudi Ara¬ 
bia will be going into chemicals and plas¬ 
tics. " 

Noting that transforming mixed hydro¬ 
carbons into very complex products such as 
parts for vehicles and washing machines is 
"highly technology-intensive," Wilder said 
developing the workforce required to build 
the Chemicals business into a $50 billion 
entity is the key challenge he faces in his 
role with the company. 

"We've got people that are highly tal¬ 
ented, early-career people, and we've got a 
well-thought out program to onboard them 
into the company and provide them with 
the required skill development," said Wilder. 

"There's nothing that stops Saudi Ar¬ 
amco from being successful. We have the 
hydrocarbon resources; we have the capital; 
we have the operational know-how. Now, 
it's just a matter of assembling the work¬ 
force and getting after it." 



Photos: Abdulaziz Al-Moaiweed/MPD 


Warren 
Wilder 
shares his 
view of the 
company's 
chemicals 
busi¬ 
ness and 
answers 
questions 
from the 
audience. 


Wilder said another key to growing the 
Chemicals business will be attention to de¬ 
tail with customers. 

In his previous position before coming to 
Saudi Arabia last year. Wilder led a company 
that had more than 10,000 customers in 80 
countries, and he fully expects that Saudi 
Aramco will be in a similar situation before 
too long. 

He said it's important to keep in mind 
that each of those customers has a name 
and their own unique aspirations. In his 
experience, Wilder said customers are 
searching for three basic things — quality 
products, reliable supply and value — and 
that success can only be met and main¬ 
tained by adhering to all three. 

That, he said, is where the emerging 
Chemicals workforce comes in. 

"We're going to need a far larger work¬ 
force that is technically engaged and com¬ 
petent to address these really, really exciting 
market opportunities," he said. 

Wilder also spoke about leadership and 
called on those in the audience to be lead¬ 
ers in their own way. 


"We're all in this together, and at some 
point, we are all in a position to lead." 

For Wilder, leadership amounts to three 
basic elements: choice, commitment and 
continuous learning. 

He conducted an exercise for audience 
members, asking them first to make note 
of a few things they want in their profes¬ 
sional life, then having them make the 
same list but changing the word "want" to 
"choose." 

"This is simple, but meaningful," said 
Wilder. "Generally, people feel a lot more 
control when they say, 'I choose.' Choice 
brings a world of possibilities." 

Once decisive choices are made. Wilder 
said, it's important to remain committed to 
them and see them through to the end. 

And all good leaders, he said, are con¬ 
tinuous learners who read extensively and 
are open to new ideas and new ways of do¬ 
ing things. 

"You learn not only from reading and 
formal things, but you also learn a lot from 
people," he said. "And people learn a lot by 
doing." 


Wilder said his own particular style of 
leadership involves establishing a vision and 
providing the resources required to reach 
the goals associated with that vision. Once 
that is in place, he expects people to step 
up and deliver. 

"I've got a reasonably high tolerance for 
a well-intentioned failure, but I have zero 
tolerance for failure that's due to lack of 
commitment and lack of clear thinking," he 
said. 

At the conclusion of his presentation, 
Wilder fielded several questions from au¬ 
dience members, with many of the que¬ 
ries focused on the challenges of growing 
and developing the Chemicals business in a 
competitive global market. 

"I can tell you that we're on top of every 
opportunity that's out there," said Wilder. 
"We'll be ready." 

The next event hosted by SPE-SAS, Young 
Professionals and Student Outreach will be 
held March 31 with Dawood M. Dawood, 
vice president of Drilling and Workover, fea¬ 
tured as the guest speaker, beginning at 
11:30 a.m. at the EXPEC auditorium. 
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■ Participants in the 2014 Bankers' Summit hosted by Saudi Aramco pose for a photo in Dhahran. As part of their visit, the bankers toured OSPAS, the UPDC and Shaybah. 

Saudi Aramco summit helps strengthen relations with banks 


EAMONN HOUSTON 

DHAHRAN — Saudi Aramco recently 
hosted chairmen and CEOs from Saudi 
Arabia's banking sector in a summit aimed 
at strengthening ties with the Kingdom's 
leading financial institutions. 

Top executives from all local banks 
were represented at a daylong summit at 
Saudi Aramco's headquarters in Dhahran 
and later, at the company's Shaybah facili¬ 
ties. 

The 2014 Bankers' Summit was de¬ 
signed to give bankers an opportunity to 
gain an inside view of the ongoing trans¬ 
formation of Saudi Aramco into a global 
energy company. 

The group was welcomed by then- 
senior vice president of Finance Moham¬ 
mad A. Al-Ali, who thanked the gathering 
for their work with Saudi Aramco and for 
sharing their time. 

"To take the time," he said, "shows 
the importance of the relationship. The 


purpose, firstly, is to connect because in 
any business the support and cooperation 
of the banking industry is a critical factor. 
This is a chance to say thank you." 

Al-Ali spoke of Saudi Aramco's "broad- 
based" Accelerated Transformation Pro¬ 
gram (ATP) and the company's journey to 
becoming a fully integrated energy enter¬ 
prise with new diversified growth being 
developed from an expanding portfolio in¬ 
cluding petrochemicals and renewables. 

"Moving forward, Saudi Aramco is em¬ 
barking on a massive investment plan that 
requires critical collaboration between 
Saudi Aramco and local banks to achieve 
our aspiration. No doubt this transforma¬ 
tion we are pursuing will add immense 
value to the national economy and will 
strengthen Saudi Aramco's global foot¬ 
print. We look forward to working with 
all of you in the coming months and years 
as we begin executing our transformation 
strategy," Al-Ali said. 


At Dhahran's Plaza Conference Center, 
Feda Al Tuwaijri gave an overview of the 
company. Zuhair Abussaud outlined to the 
bankers Saudi Aramco's business process 
outsourcing and an overview of the com¬ 
pany's Finance organization was detailed 
by Abdullah Nahdi. 

During the Plaza meetings, Al-Ali intro¬ 
duced Abdullah Al Saadan, Saudi Aram¬ 
co's new senior vice president of Finance, 
Development and Strategy. Al Saadan 
spoke to the bankers as well with some 
brief comments. 

The bank executives were then taken 
on a tour of Saudi Aramco's state-of-the- 
art OSPAS facility. 

OSPAS is entrusted with managing the 
Kingdom's hydrocarbon supply chain and 
delivering quality products in a timely, safe 
and in environmentally responsible man¬ 
ner to local and international customers. 
The bankers group was received there by 
OSPAS management. 


The Upstream Professional Develop¬ 
ment Center was the next stop, with 
UPDC administrator Salam Salamy giving 
the guests an overview of the programs 
before a visit to the virtual rock outcrop 
hosted by David Kersey and Ali Al Qa- 
waeen. The tour also included the Drilling 
Simulation Room and the CAVE, where 
Ron Monsen briefed the visitors. 

After the morning session, the Sum¬ 
mit participants were flown to Shaybah. 
There, they observed some of the field 
operations and continued their discussion 
while watching the famous sunset of the 
Rub' al-Khali, followed by dinner. 

It was a successful day for Saudi Ar¬ 
amco and for the bank executives. It was 
an event that many asked to see repeated 
with a desire to carry on a dialog about 
the business and how the Kingdom's in¬ 
stitutions can continue to help Saudi 
Arabia grow and prosper in the years to 
come. 


businessmen, officials together with entrepreneurs 



■ Participants in the meeting visit the more than 20 booths that displayed a number of the Wa'ed supported enterprises. 


Wa'ed brings 

DHAHRAN — Wa'ed held its 
third semi-annual entrepreneur- 
ship meeting and exhibition at 
the Technical Exchange Center on 
March 11. 

The meeting, which was pre¬ 
sided over by Motassim A. Al- 
Ma'ashouq, Saudi Aramco's vice 
president of New Business Devel¬ 
opment, was attended by busi¬ 
nessmen and presidents of major 
agencies specializing in entrepre¬ 
neurship that are interested in 
supporting small and medium en¬ 
terprises in the Kingdom. Other 
attendees included Wa'ed strate¬ 
gic partners, representatives from 
Saudi universities and Saudi Ar¬ 
amco officials. 

The event provided an op¬ 
portunity for entrepreneurs to 
meet with the entities that fund¬ 
ed their projects and gave them 
a chance to meet with decision 
makers and agencies that can 
help their enterprises develop 
and thrive. The meeting was part 
of the post-funding support that 
Wa'ed provides to all the enter¬ 
prises it has supported. 

"This forum comes to gather 
entrepreneurs with Saudi Aram¬ 
co's decision makers, business¬ 
men and our strategic partners to 
provide the appropriate opportu¬ 
nities to develop new enterprises 
and overcome all difficulties that 
small and medium enterprises 


may face," Al-Ma'ashouq said. 
"We are about to establish a dis¬ 
tinctive orientation program to 
support innovative ideas to help 
their owners to transform them 
to successful firms. For this rea¬ 
son, this forum is considered a 
practical assurance of Wa'ed's 
commitment to its mission to 
provide post-funding support to 
entrepreneurs, and I am totally 
confident that the attendees will 
benefit from this important forum 
by building strong relationships 
with officials and consultants 


whom we shall meet today under 
one roof to help Wa'ed-support- 
ed enterprises thrive and grow," 
he added. 

The forum featured an ac¬ 
companying exhibition consisting 
of more than 20 booths that dis¬ 
played a number of Wa'ed sup¬ 
ported enterprises. Entrepreneurs 
had the opportunity to introduce 
their activities and showcase their 
work to the attendees with the 
goal of possible commercial, tech¬ 
nical and industrial cooperation 
and experiences sharing. 


"Wa'ed has recently doubled 
its efforts in supporting entre¬ 
preneurs," said Jamal Naboulsi, 
Wa'ed executive director. "Fund¬ 
ing committed by the company 
has reached SRI 65 million allo¬ 
cated to support 22 small- and 
medium-size enterprises, in addi¬ 
tion to 10 other larger projects by 
means of venture capital. Wa'ed 
will also cooperate soon with per¬ 
manent international agencies to 
launch an international contest 
to search for innovative solutions 
for technical and economic chal¬ 


lenges facing the Kingdom such 
as water desalination. The hope is 
that this contest will provide solu¬ 
tions that will contribute to trans¬ 
ferring and employing technology 
and support the Saudi economy 
in many areas," he added. 

Wa'ed strives to support and 
fund 250 small and medium- 
enterprises in the next five years 
with SRI billion and create quality 
and well-paying new jobs by sup¬ 
porting young entrepreneurs and 
small and medium enterprises 
through loans and partnership. 
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The Care and Maintenance of 

Beuei Gs [?\me 


Safety never takes a back seat at Saudi Aramco, and 
that's especially true when it comes to its plants and 
refineries. This year, for the first time since it started up 
in 1977, Berri Gas Plant performed its regular testing 
and inspection with one key difference: it did it without 
shutting down the plant. Organizers took advantage of 
the occasion and invited young employees to participate 
in the T&l side by side with veteran employees to 
transfer important safety knowledge to the new and 
younger generation. 


SCOTT BALDAUF 

JUBAIL — On any given day, the 
fractionation column is the very heart 
of Berri Gas Plant's Natural Gas Liquids 
(NGL) Unit. It is here that 200,000 bar¬ 
rels of NGL (or 750 million standard cubic 
feet) are pumped into the column and 
submitted to varying levels of heat and 
pressure. The goal is to strip light compo¬ 
nents such as methane and ethane and 
then produce valuable hydrocarbon liq¬ 
uid product, which is pumped out to the 
company products distribution. 

But for a few weeks this past month, 
Berri's NGL fractionation column was 
covered in scaffolding and crawling with 
people: engineers, operations staffers 
and maintenance staffers. Pipes were 
stripped of insulation and tested inter¬ 
nally and externally for signs of corrosion. 
Huge heat exchangers and vessels were 
depressurized, emptied and purged of 
their usual contents, allowing inspection 
and maintenance staffers to crawl inside 
and test them for signs of wear and tear. 

It was just the most visible sign that 
Berri Gas Plant (BGP) was undergoing a 
major testing and inspection (T&l) exer¬ 
cise to ensure that every pipe, column 
and heat exchanger in this massive gas 
plant is functional and free of defects. 

A normal T&l is a huge task, one that 
occurs only once every 10 years, but BGP 
took things one logical step further. As the 
Kingdom's demand for natural gas con¬ 
tinues to increase, Berri Gas Plant staffers 
came up with a plan to keep parts of the 
plant in operation while other parts un¬ 
dergo inspection. 

And by inviting young workers from 
other Saudi Aramco facilities, as well as 
those from joint venture partners such as 
Sadara, BGP has shared this knowledge 
as both a training opportunity and an 
innovative model to others. This shows 
Saudi Aramco's commitment to ensuring 
that the next generation can be prepared 
to carry the torch forward for the com¬ 
pany's future. 

"Why is this important? It's impor¬ 
tant because of the reliability and safety 
of the plant," said Guru R. Nagarajan, a 
T&l engineer at BGP's Maintenance De¬ 
partment. "The whole point is that the 
equipment is due for inspection. We 


know that by shutting down parts of the 
plant, there will be production losses. But 
we take this decision to sustain the safety 
and integrity of the facility." 

The greatest challenge of this year's T&l 
at Berri Gas Plant 
was that it was the 
first time in which 
the plant has been 
inspected while cer¬ 
tain parts of the 
plant were kept run¬ 
ning, said Abdullah 
N. Zuabi, BGP opera¬ 
tions division head 
and the chairman of 
the T&l team. "We 
did this just to maintain peak oil produc¬ 
tion, and we came up with a way to keep 
the plant running. This shows how well the 
plant is designed and the flexibility of our 
operations." 

The T&l comes at a crucial time for Sau¬ 
di Aramco as the company ramps up its 
exploration and production of natural gas 
reserves — estimated to be the fifth largest 
in the world — to meet both growing in¬ 
dustrial and electric-power demand. Natural 
gas liquids, in particular, form the feedstock 
that will be used in the Kingdom's grow¬ 
ing domestic chemicals industry. BGP, which 
was the Kingdom's first NGL plant when it 
was started up in 1977, plays a crucial role 
in feeding the massive petrochemical indus¬ 
try in Jubail, including the new joint venture 
chemical facilities SATORP and Sadara. 


This T&l also comes at a time of an influx 
of new, young employees and the depar¬ 
ture of experienced older employees going 
into retirement or moving to other com¬ 
pany facilities. The T&l was designed with 
skills transfer in mind. Young employees 
were involved in every step of the T&l, from 
planning to execution, and young employ¬ 
ees from other Saudi Aramco plants such 
as Wasit Gas Plant, Shaybah NGL and joint 
venture partners such as Sadara also were 
involved. 

"So many young people are participat¬ 
ing in this T&l," said Farhan T. Al-Dhafeeri, 
BGP Maintenance superintendent. He points 
toward the column, 
where a large met¬ 
al portal is open. 

"That is a man-way. 

We bring our young 
guys, and they go 
inside the column 
and take part in the 
inspection. This way, 
they understand how 
the column works, 
from the inside out." 

From the Operations Engineering Division 
to the Maintenance Division, young employ¬ 
ees led the charge, carefully documenting 
every sign of corrosion or wear that needs re¬ 
pair or replacement. These lessons are invalu¬ 
able not only to the company but also to the 
professional development of the employees 
who take part in the T&l, said Mohammed 
Al-Saati, a BGP process engineer. 


"I just joined Saudi Aramco last year, so 
this is a unique experience," Al-Saati said 
during the inspection. 

"This is a really 
important exercise," 
added Mohammed 
H. Rasheedi, another 
young BGP process 
engineer. "We want 
to make sure ev¬ 
erything is working 
well." 

From the planning 
stage to every step in the 
T&l process, safety is a paramount concern, 
equal in importance to production and qual¬ 
ity, said Salem H. Al-Ghamdi, area main¬ 
tenance supervisor in Berri's NGL Recovery 
Unit. The goal, he said, is "safe equipment 
and safe people." 

"Our priority here is people's safety; it is 
the ABC of our jobs," said Rajeh Al Qahtani, 
foreman of the NGL Recovery Unit. "Every 
day, we have a safety meeting, and we tell 
people: 'You are em¬ 
powered. If you feel 
that anything in your 
area is unsafe, you 
have the power to 
stop that activity.'" 

As a Saudi Aram¬ 
co employee with 16 
years of experience, 

Al-Qahtani partici¬ 
pated in Berri's pre¬ 
vious T&l in 2003. However, this is the first 
time he has conducted a T&l when parts 
of the plant are still operating. There have 
been a number of major improvements, 
such as the saving of thousands of gallons 
of propane. In the past, propane gas and 
liquid that was still within the columns or 
pipes would have been flared off. This time, 
the team came up with methods to save 
that propane. 

Bander Al-Rushaidi, NGL Plant Shift 
Operation supervisor, and Salem Al-Ya- 
mi, Maintenance senior metal technician, 
watched men use ropes and pulleys to raise 
tools from the ground to the top of the 
fractionation column. They were the as¬ 
signed team of this plant area responsible 
for the inspection of this particular unit, and 
so they watched every detail, from the test¬ 
ing of air quality inside vessels before work- 




Farhan Al-Dhafeeri 



Mohammed Rasheedi 



Rajeh Al Qahtani 



■ Above, board operator Ali Al-Dawood communicates with 
field operations to ensure a smooth startup. At right, Salem 
Al-Ghamdi, Maintenance area supervisor in the NGL plant, 
and process engineer Mohammed Al-Saati discuss the prog¬ 
ress of the testing and inspection activities being conducted 
at Berri Gas Plant. 



Operation 
shift supervi¬ 
sor Hamad 
Al-Zamanan, 
right, explains 
key safety 
procedures to 
Sadara em¬ 
ployee Khalid 
Shraheeli. 
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■ Berri Gas Plant personnel open up a gas chiller and check the trays during their recent Testing and Inspection shutdown. A normal testing and inspection 
occurs only once every 10 years, and they are a unique training opportunity for young employees to check every pipe, column, and heat exchanger in this 
massive gas plant to ensure they are functional and free of defects. 


ers go inside to the simple matter of moving 
wrenches and tools from one work site to 
another. 

This T&l may be the most intense pe¬ 
riod of work many of these younger men 
have experienced in their careers, and expe¬ 
rienced engineers such as Nagarajan play a 
key role in making sure every step goes by 
the book. This means making sure that ev¬ 
ery contractor is prepared for the job before 
any work permit is issued. And there are far 
more work permits issued in a T&l — from 
60 to 70 work permits during a T&l com¬ 
pared with 13 to 20 on a normal day. 

"If there are components that get de¬ 


tached because of corrosion, this is the 
time to replace them," Nagarajan said. 
Saudi Aramco employees such as himself 
must be as careful in monitoring contrac¬ 
tors as they are their own company em¬ 
ployees, he added. 

"Our continuous focus will remain con¬ 
tractor safety. There is a dedicated contrac¬ 
tor safety supervisor who keeps an eye on 
contractors," he said. "But we are also en¬ 
gaging and monitoring." 

Meanwhile, as another T&l concludes at 
BGP — where the Master Gas Grid System 
was started some 37 years ago — the work 
goes on as it has for decades. 




■ Operator Faisal Alaskah isolates one of the NGL pipes 
as part of his tasks during the testing and inspection 
of Berri Gas Plant. 


PhotOS: 

Mahdi Al-Ali 
MPn 
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Gas Operations recognized for excellence in risk management 



Abdullah Ghamdi receives the IRM Commitment to Learning and De¬ 
velopment Award from Steve Fowler, former IRM CEO, at the recent 
Global Risk Awards in London. 


MUAZZIN MEHRBAN 

LONDON — The end of Feb¬ 
ruary saw Saudi Aramco Gas Op¬ 
erations receive an award at this 
year's Global Risk Awards, which 
was hosted by the Institute of Risk 
Management (IRM) in Central Lon¬ 
don and attended by over 400 in¬ 
ternational industry leaders. 

The IRM, a leading institute in 
its field, holds the awards to rec¬ 
ognize outstanding risk manage¬ 
ment practice, with entries coming 
from a wide range of sectors and 
industries. 

The 2014 ceremony marked 
Saudi Aramco's inaugural partici¬ 
pation in the event, emphasizing 
further how well the company did 
to claim the IRM Commitment to 
Learning & Development Award 
upon first entry. 

Abdullah Ghamdi, general 
manager of Northern Area Gas 
Operations, collected the award 
on behalf of the company. "It is 
excellent to be participating in cer¬ 
emonies like these, even more so 


as Saudi Aramco has been recog¬ 
nized for its efforts in risk manage¬ 
ment, an area that our business 
gives high priority to," he said. 

Meanwhile, Richard Anderson, 
chairman of IRM, said: "We were 
delighted to welcome Saudi Ar¬ 
amco to our awards ceremony for 
the first time and we congratulate 
them on being recognized for their 
commitment to learning and de¬ 
velopment. It was encouraging to 
see such a major name from the 
energy industry in attendance, es¬ 
pecially one that places such em¬ 
phasis on risk management." 

One element of the IRM 
Awards that distinguishes it from 
others is its international panel of 
more than 30 judges, which in¬ 
clude a host of risk practitioners 
and academics, all with industry 
related expertise. 

Saudi Aramco also sponsored 
an award on the night, presenting 
the Managing Risk Across Bound¬ 
aries Award, which was won by 
Core Assets, an international pro- 


■ More than 400 international 
industry leaders gather for the 
awards presentation held in 
Central London. 

vider of social care services. 

As an institute, the IRM sup¬ 
ports risk professionals by provid¬ 
ing the skills and tools needed to 
put theory into practice and man¬ 
age the demands of a constantly 
changing, sophisticated and chal¬ 
lenging business setting. It oper¬ 
ates internationally, with members 


and students in more than 100 
countries drawn from various risk- 
related disciplines across a wide 
range of sectors. 

A nonprofit organization, IRM 
invests heavily in the development 
of international qualifications and 
events to improve industry under¬ 
standing around risk. In addition, 


its qualifications provide global 
recognition for risk professionals. 

The framework for knowledge, 
skills and behaviors which under¬ 
pin the institute are very much in 
keeping with those fostered by 
Saudi Aramco, giving way to the 
potential for both organizations to 
extend relations in the future. 


First 2014 Power Systems engineering enrichment program held in Tanajib, Safaniyah 



Photo: Rayan Al-Ghamdi/MPD 

■ Young Power Systems engineers listen to J-Power Systems Manu¬ 
facturing engineer Saud Al Enazi during the J-Power Systems Factory 
tour in Tanajib. 


CHRISTOPHE SARGIS 

More than 50 employees gath¬ 
ered March 9 for the first 2014 
Power Systems Engineering Enrich¬ 
ment meeting in Tanajib and Safa¬ 
niyah. 

Fifty-six Power Systems em¬ 
ployees took part in the event, in¬ 
cluding 37 young Power Systems 
engineers enrolled in the Profes¬ 
sional Development Program (PDP). 

Attendees visited the Tanajib J- 
Power Systems Factory that manu¬ 
factures underwater power cables, 
creating employment opportuni¬ 
ties for Saudis and helping facili¬ 
tate technology transfer. The group 
then toured the Safaniyah Power 
Systems Upgrade. 

Three presentations were con¬ 
ducted after lunch, including: 


■ "Phishing and Social Engi¬ 
neering" by Muath S. Homoud. 

■ "Subsea Power Grid" by 
Shahrani S. Hasan. 

■ "Power Systems Youth Team" 
by Fai K. Aldossary. 

The objective of the presenta¬ 
tions was to cover specific themes 
related to the PDP's program: IT, 
Technical and Management/Lead¬ 
ership. 

Young engineers had a chance 
to voice their concerns and com¬ 
ments during the questions and 
answers session, and certificates 
of recognition were distributed by 
Abdulaziz A. Al Naim, general su¬ 
pervisor of the Technical Services 
Division. 

The enrichment meeting is con¬ 
ducted quarterly and attended by 


Power Systems management. The 
goal of the meeting is to gather 
PDPs at specific Saudi Aramco loca¬ 
tions to increase their knowledge 
of various operations. It is also 
a great opportunity for PDPs to 
sharpen communication and pre¬ 
sentation skills, as well as an op¬ 
portunity to learn from experienced 
senior engineers and to discuss 
technical issues that they may face 
during daily operations. 

The event was organized by 
Power Systems Engineering Depart- 
ment/HR Development Group em¬ 
ployees Sami Taweel and Christophe 
Sargis and conducted by Tariq We- 
haibi and Ahmed Shibli. The next 
Power Systems Engineering Enrich¬ 
ment meeting will be in Dhahran in 
June. 


ASC shares the Roads of Arabia with community, business partners 


HEATHER O'CONNOR 

HOUSTON — Aramco Services Co. 
(ASCjshared the Roads of Arabia exhibit 
with 150 business and community part¬ 
ners at a recent reception at the Museum 
of Fine Arts, Houston. The event was an 
opportunity to further build these historic 
and strategic relationships at a time when 
ASC's activity level has increased in sup¬ 
port of Saudi Aramco's aggressive growth 
strategy. 

"Tonight, we at ASC want to recog¬ 
nize and thank you for the role you are 
playing in helping our parent company 
Saudi Aramco achieve truly monumental 
goals and projects," ASC president Na- 
beel Amudi said in his welcoming remarks 
to guests. 

He described the company's massive 
growth program to build its downstream 
business line and to further advance its 
strong upstream research capabilities, in¬ 
troducing ASC's new research centers and 
R&D program to the audience. 

The event leveraged the company's 
sponsorship of the exhibit and reinforced 
ASC's commitment to being a good cor¬ 
porate citizen. 

"The Roads of Arabia exhibit, which 
we co-sponsored as part of our corporate 


social responsibility program, is a state¬ 
ment on humankind's power to create — 
and that's very appropriate since so many 
of us here are in the business of creating 
on a significant scale, whether it's devel¬ 
oping energy and technology, or just as 
important, building strong communities," 


Amudi said. 

The museum was closed to the pub¬ 
lic during the evening event. ASC repre¬ 
sentatives from all departments met and 
greeted the guests, and helped facilitate 
the exhibit tour, where docents described 
key pieces. 


The event generated a strong response 
with attendance at capacity. Among the 
attendees were industry and technology 
leaders, peer-company colleagues, uni¬ 
versity researchers, heads of charitable 
organizations, trade media editors and 
diplomatic representatives. 



■ Above, ASC president Nabeel Amudi 
provides welcoming remarks at the 
"Roads of Arabia" business partner¬ 
ship reception. On the left, guests 
gather to visit with one another 
and also view the Roads of Arabia 
exhibit. 
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■ From left, employees from the Riyadh Refinery and participants in the CDPNE program tour the exhibits at the Riyadh environmental campaign and exhibition at the Riyadh Refinery. 
Exhibits demonstrating key conservation messages ranged from the efficiency of LED lighting to water conservation to fuel economy. 


Energy conservation urged in Riyadh 



■ Abdulrehman Al-Subaie addresses participants in the "Knowledge is Power" energy 
conservation campaign held recently in Riyadh. 


ABDULLAH AL-KHAMEES 

RIYADH — "Knowledge is Power" 
was the theme of a recent energy conser¬ 
vation campaign conducted at the Riyadh 
Refinery by Riyadh Refinery and Distribu¬ 
tion Operations Department in the Central 
Region. 

Abdulrehman Al-Subaie, acting man¬ 
ager at Riyadh Refinery, opened the event 
by highlighting the importance of compa¬ 
ny employees in helping raise awareness 
of the critical need to conserve energy 
both in the industrial and residential sec¬ 
tors. Al-Subaie noted that the challenge 
posed by the increasing consumption 
Kingdomwide is everyone's responsibility, 
adding that simply increasing production 
wasn't an ideal solution. Instead, he noted 
that employees and citizens actively prac¬ 
ticing energy conservation measures was a 
much more preferable action. 

"If the pattern of increasing energy 
consumption rates in the country contin¬ 
ues at the current rate, we will by 2030 
consume the majority of our resources to 
simply meet those demands," he said. 

Al-Subaie pointed to Riyadh Refinery's 
record in practicing energy conservation 
over the past decade and the saving of 98 
million thermal units per hour by applying 
them to the heater in the platform unit. 

Meanwhile, in his speech to trainees 
from the Riyadh Training Center, Hes- 
ham Al-Adel, manager of the Central Re¬ 
gion Distribution Department, said: "We 
did not inherit energy resources from our 
forefathers, but we borrowed them from 
the coming generations. Therefore, we 
must consume these resources wisely, and 
we can achieve the impossible if we con¬ 
solidate our efforts." 

Abdulmajeed Al-Shaye then delivered a 
presentation highlighting statistics on en¬ 
ergy consumption Kingdomwide, includ¬ 
ing: 

• Power and water stations consume 
more than 40 percent of the total power 
consumption. 

• Fuel for the industrial sector con¬ 
sumes 34 percent of total power con¬ 
sumption. 

• Fuel for transportation consumes 20 
percent of total power consumption. 

• The residential sector in the Central 
region consumes more than 54 percent of 
total electric power consumption. 

• The annual average of the individual 
consumption of electricity in the Kingdom 
equals 8,300 kilowatts (kw) per hour — 


one of the highest rates in the world. 

• The average of the individual daily 
consumption of water in the Kingdom 
equals 350 liters daily, which is considered 
also to be one of the highest in the world. 

Among those participating in the event 
was the Saudi Energy Efficiency Center, 
whose employees provided visitors to its 
booth with an overview of its duties and 
responsibilities and details on the energy 
efficiency program and the timetable of 
application phases. 

The pavilion of the Saudi Electric¬ 
ity Co. gave an overview of the types of 
thermal insulation and the importance of 
its application in buildings and its effect 
in reducing electric power consumption. 
Representatives from SEC explained the 
company's plan to convert power from 
220/127v to 400/230v and distributed 
booklets and pamphlets related to electric 
power saving. 

At Saudi Aramco's Power Systems pa¬ 
vilion, an engineer from the Power Sys¬ 
tems Planning Department presented a 
detailed explanation and guidelines on 
conserving electricity, as well as an over¬ 
view on the importance of using renew¬ 
able energy. 

Mushayt Al-Ajmi from Transportation 
spoke on five driving habits that will re¬ 
duce vehicle fuel consumption. 

At the Ideal Home pavilion. Bandar Ta- 


mimi presented a visual comparison of 
electricity consumption in various types 
of lamps. The presentation demonstrated 
that LED lamps can consume 10 percent 
of power compared to that consumed by 
traditional lamps. Samples of LED lighting 
were distributed to visitors. 

At another booth, Fahd Al-Faraih ex¬ 
plained thermal transfer in homes through 
walls, ceilings and windows. He also dem¬ 
onstrated the thermal bridge phenom¬ 
enon by which heat can transfer from and 
to the home without going through the 
thermal insulation material, i.e., by col¬ 
umns and cement bridges used in build¬ 
ings, which are characterized by a high 
thermal conductivity coefficient. He pro¬ 
vided several simple, inexpensive and 
effective ideas that contribute to heat ef¬ 
ficiency in homes. 

Khalid Odaibi explained the mecha¬ 
nism of air conditioners and thermal 
pumps, noting that use of air conditioners 
in winter for heating instead of traditional 
heating devices can save almost 75 per¬ 
cent in power consumption. 

At the end of the Ideal Home presenta¬ 
tion, Ziyad Al-Khalaf spoke about the im¬ 
portance of using water guides that can 
reduce consumption by as much as 60 
percent. He noted that the use of chillers 
(desert air conditions) for well-insulated 
homes is discouraged, as their consump¬ 
tion is more than 1 cubic meter a day. 

In the industrial section of the exhibit, 
the 2013 achievements in power saving 
were highlighted. Fawwaz Al-Hadlaq dis¬ 
cussed the modern heater platforming 
unit that was inaugurated at the end of 
2013 in Riyadh Refinery, where the loss 
temperature of burning decreased and ef¬ 
ficiency of the heater increased by almost 
86 percent. 

Abdullah Al-Dohan, Water Treatment 
Unit operation supervisor, spoke about 
changing the reverse osmosis pumps in 
the unit, which was inaugurated in the 


first quarter of 2013, where six modern 
horizontal pumps replaced eight vertical 
high-pressure pumps. Benefits included: 

• A decrease of electric power con¬ 
sumption by 800kw. 

• A decrease in the amount of mainte¬ 
nance work by $100,000 a year. 

• A decrease in noise from 96 to 85 
decibels. 

• An increase in total pumping power 
by 65 percent. 

• It replaced the previous cooling cir¬ 
cuit, which required 35 cubic meters per 
hour. 

Roni Abdulrahman at the Rotating 
Equipment pavilion explained key chal¬ 
lenges in the efficient use of operating 
rotating equipment at the designed effi¬ 
ciency. He noted that since 2002, Riyadh 
Refinery has greatly improved pump ef¬ 
ficiency, leading to a power savings of 
2,200 kw. He also shared a project for 
2014 to redesign the largest compres¬ 
sor in the refinery, which will save about 
1,500 kw. 

In the same pavilion, Badr Al-Dosary 
talked about the recent efforts of Distri¬ 
bution Department in the Central Region 
to reduce the use of electric power to its 
pumps. By reprogramming the fueling 
system, the department saved 41 kw and 
also reduced the pressure level at the fu¬ 
el-loading platform, which has improved 
safety, as well. 

Bejad Buqmi from the Fuel Storing 
and Relaying Unit explained how a simple 
measure applied to 19 relay pumps of pe¬ 
troleum products created savings. By pro¬ 
viding the return line exiting the pumps 
with a choke that allows only the amount 
needed by the pump to pass through, 250 
KW that was previously lost in the form of 
heat transferred to petroleum products is 
now being saved. 

In the Utilities pavilion, Muhammad 
Hudayyan, explained how improved heat 
efficiency in electric and steam power 
generators has provided savings. He re¬ 
ferred to the planned upgrade project 
in 2018, which will increase the electric 
power of Riyadh Refinery from 60 to 100 
million megawatts. He also spoke about 
a project planned to soon be inaugu¬ 
rated in the Hydrocracking Unit that will 
save more than 12 tons of high-pressure 
steam. 

Hamid Al-Ghamdi, who has worked in 
Utilities for more than 20 years, noted the 
importance of rotating condensate wa¬ 
ter steam and how increasing the rotating 
rate to its maximum decreases the energy 
used to produce steam. He noted that not 
many people are giving due attention to 
compressed air, though it is deemed to be 
the most valuable type of energy. He also 
referred to an existing project to install air 
dryers with high efficiency, which will save 
about 800 kw. 

At the end of the campaign, Central 
Region management thanked the organiz¬ 
ers for their efforts and encouraged them 
to continue such campaigns to exchange 
information, ideas and experience. 


"We did not inherit energy resources from 
our forefathers, but we borrowed them 
from the coming generations. Therefore, 
consume these resources wisely, 
and we can achieve the impossible if we 
consolidate our efforts." 

Hesham Al-Adel 
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Early Engagement Program 


helps get new employees on right track 



YTS apprentice Rayan K. Meeralsulimani receives the Job Skills Citizenship Award. Pictured from left are: 
Nawwaf K. Al-Shareef, YTS principal; Marwan Dhelaimi, YASREF representative; Hashim A. Mujahid, YTS as¬ 
sistant superintendent; Meeralsulimani; Faisal Al-Subhi, superintendent of NGF Operations Division, Yanbu' 
NGFFD; Sami A. Saati, deputy manager of SAAFF; and Habib A. Hindi, supervisor of Planning and Program 
Operations, Yanbu' NGFFD. 


MOHAMMAD BAHIMRAN 

YANBU' — The Yanbu 
Training Section (YTS) recently 
launched its Early Engagement 
Program at the Yanbu' Refinery 
Executive Dining Hall. 

The event, hosted by Hashim 
Mujahid, YTS assistant superin¬ 
tendent, featured keynote speak¬ 
er Faisal Al-Subhi, superintendent 
of NGL Operations Division, 
NGLFD. In his address "Saudi Ar- 
amco's Values at Work," Al-Subhi 
challenged new apprentices to 
achieve successful careers by set¬ 
ting goals, implementing the five 
company values and working to 
continually acquire and improve 
necessary skills. 

The Early Engagement Pro¬ 
gram was developed at YTS un¬ 
der the guidance of CRAA/R TD 
superintendent Shabeeb S. Sha- 
beeb. Early Engagement is a prac¬ 
tice used in successful businesses 
around the world to accelerate 
the development and productivity 
of new employees. 

At Saudi Aramco, Early En¬ 
gagement is being used to rein¬ 
force the importance of safety on 
and off the job, and to connect 
apprentices to line organizations 
ahead of their actual employment 
as full-time employees. 

By helping apprentices at the 


beginning of their apprenticeship 
program to understand their fu¬ 
ture organization's mission, val¬ 
ues, business needs and safety 
requirements, the program helps 
them to become more focused 
on safety and to be motivated in 
their current training programs. 
This promotes greater productivity 
and success. 

The event was timed to co¬ 
incide with the YTS quarterly 
awards ceremony, at which con¬ 
tinuing Saudi Aramco and YAS¬ 
REF apprentices were recognized 
for high performance in academic 
and job skills programs, as well 
as for outstanding achievements 
for perfect attendance and citi¬ 
zenship. YTS's theme for 2014, 
"Carefully Sailing Towards Ex¬ 
cellence," was invoked as a re¬ 
minder that we are all capable 
of achieving excellence when we 
set thoughtful goals and think of 
safety first in everything that we 
do. Sixteen Aramco and two YAS¬ 
REF apprentices were recognized. 
Top awards went to: 

Fahad S. Alotaiby and 
Nawaf H. Aljohane for achiev¬ 
ing the highest test score average 
in Phase One of the Job Skills pro¬ 
gram. 

Abdulrahman A. Darweesh 

for achieving a perfect 4.0 (out 


of 4.0) grade point average in the 
academic program. 

Abdulaziz Alqarni for main¬ 
taining a perfect attendance re¬ 
cord (no Z, X or M time) during 
both the academic and job skills 
programs over an 18-month pe¬ 


riod. 

Khalid S. Al-Shaikh for out¬ 
standing citizenship in the aca¬ 
demic program. 

Rayan K. Meeralsulimani for 

outstanding citizenship in the job 
skills program. 


The program was attended by 
other distinguished guests from 
Yanbu management, key staff 
from YTS, award recipients from 
continuing job skills and academic 
groups, and the 126 November 
2013 intake apprentices. 


Employees honored for service in Accounting Policies and Systems Department 



■ The Accounting Policies and Systems Department recently held a service award recognition ceremony for several of its employees. Posing with members of management were five em¬ 
ployees who were recognized for 15 years of service, including Doug Descheneaux, Blaine Dahlseide, Terry Haskell, Musaad Al-Kadi and Ibrahim Saifuddin. Another 12 employees were 
recognized for five years of service, including Yasmeen Al-Quisum, Ahmed Al-Hashim, Nisma Al-Zaki, Majed Al-Arji, Abdulaziz Al-Juraifani, Razan Al-Jamei, Hassan Al-Hassan, Kasia Sliz, 
Jorge Uzcategui, Musab Alafaliq, Skaynah Al-Oqaili and Haya Al-Ajaji. 


Board of Engineers hosts NACE 


During its recent regular meet¬ 
ing, the Board of Engineers (BOE) 
hosted a high level delegation from 
the National Association of Corro¬ 
sion Engineers (NACE International), 
which shared the organization's 
global efforts in protecting people, 
assets and the environment from 
corrosion. The delegation also dis¬ 
cussed current and future collabora¬ 
tion with Saudi Aramco. 

A presentation was delivered by 
NACE International president Tushar 
Jhaveri and his team that highlight¬ 
ed NACE International's strategic 
plan, international technical ac¬ 
tivities, cost of corrosion (IMPACT) 
study and career development. 

NACE International past presi¬ 


dent Elaine Bowman discussed the 
current global demand on cost of 
corrosion data and how NACE Inter¬ 
national is leading a global effort to 
study the financial impact of corro¬ 
sion and its mitigation. The team in¬ 
vited Saudi Aramco to join the study. 

BOE chairman Ahmad Al-Khow- 
aiter, then-chief engineer at Saudi 
Aramco, emphasized Saudi Aram- 
co's commitment in supporting and 
participating in this important study 
that should lead to reducing the 
cost of corrosion. 

The BOE meeting with NACE 
International came after the suc¬ 
cessful 15th Middle East Corrosion 
Conference (MECC) and Exhibition 
in Bahrain. The conference broke 



BOE mem¬ 
bers and 
leadership 
pose with 
the delega¬ 
tion from 
NACE Inter¬ 
national. 


previous MECC records by having 
129 papers, six workshops, 20 post¬ 
ers, about 700 delegates and 80 ex¬ 
hibitors. 

Abdullah Al-Ghamdi, BOE mem¬ 
ber and the professional body 
leader for Materials and Corrosion 
is a board member on NACE Inter¬ 
national's Board of Directors. Dur¬ 
ing the 15th Middle East Corrosion 


Conference, Al-Ghamdi, along with 
other Saudi Aramco engineers, vol¬ 
unteered to start technical exchange 
groups on high-strength steel mate¬ 
rials, unconventional gas corrosion, 
RBI studies and corrosion manage¬ 
ment that may result in generating 
new NACE standards or state-of- 
the-art reports that would help the 
whole industry in managing corro¬ 


sion. 

This active participation in inter¬ 
national engineering and standards 
societies comes in line with Saudi Ar- 
amco's standards toward globaliza¬ 
tion. This initiative strives to optimize 
Saudi Aramco standards by better 
aligning with international standards 
organizations to incorporate our ex¬ 
perience in their requirements. 
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Photos: Abdulaziz Talib/MPD 


Visitors to the Dhahran Art Group's annual show at Ad-Diwan take in the wide variety of works on display. The annual show featured dozens of artists working in a variety of media. 


JULIE URECH 

DHAHRAN — The Dhahran Art Group re¬ 
cently held its 59th Annual Fine Art Show at 
the Ad-Diwan Building in Dhahran with more 
than 63 artists from Dhahran and Ras Tanura 
participating. 

Spearheading the annual event was Hala 
Al-Khudairy, who, along with the art group 
board, members of the art group, family and 
friends and with the support of Recreation 
Services, transformed a meeting hall into a 
place of wonder for the Saudi Aramco com¬ 
munity. 

Although retired, Al-Khudairy remains ac¬ 
tive with the art group and has spent many 
hours behind the scenes. Along with her 
daughters and fellow artists Nouf and Zainab, 
she organized the databases and printing, in 
addition to working on her own entries for 
the show. 

As Al-Khudairy noted, the show was made 
possible only through the efforts of the many 
volunteers and their friends and families who 
came together and offered their time to help 
make the event possible. Whether it was run¬ 
ning errands downtown, receiving paintings, 
taking memberships, working the sales ta¬ 
bles, hammering nails or doing whatever was 
asked of them to ensure the success of the 
exhibit, the volunteers were the key behind 
the success of the show. 

Also, Saeed Al Obaid from Recreation reg¬ 
ularly checked on the myriad workers - in¬ 
cluding janitors, carpenters, painters, movers 
and electricians — to ensure the hall was set 
up appropriately. 

Opening-night artists and their guests en¬ 
joyed light refreshments in the garden area, 
which was organized by hospitality chair Pa¬ 
tricia Fakhreddine, while guests strolled about 
the music of a piano and trumpet jazz duo. 

Patricia Fox, a volunteer who came in daily 
during the week to help set up the show see¬ 
ing it through all its stages of development, 
said she was delighted upon entering the Ad- 
Diwan on opening night to see the finished 



■ Heba Sharawy, first place winner in the 
Jewelry competition, poses with some of 
her works of art at the Dhahran Art Group's 
annual Fine Art Show at Ad-Diwan. 

product. "It truly sparkled," she said. 

Painter Erik Melver, a first-time exhibitor, 
praised the event, as well. 

"My favorite part of showing my paint¬ 
ings for the first time was standing back and 
watching the different people — total strang¬ 
ers — approach and look at my work in differ¬ 
ent ways. One group of teenage boys pointed 
at a certain part of the canvas and were 
laughing; one older couple sat for 10 minutes 
debating something they were seeing or not," 
Melver said. "My favorite was a Saudi fam¬ 
ily that came in and held their 6-month-old 
daughter up in front of one of my paintings 
and took a picture. It was like I was in a mu¬ 
seum. But this time, I was the painter. 

"The art show this year was a major mo¬ 
ment for me in my life. For the first time, I 
feel I can truly call myself a (visual) artist," he 
added. 

On Saturday afternoon, the show closed, 
and as the myriad paintings, drawings and 


other works were picked up by their owners, 
the Recreation crew swept in to dismantle the 
flats and prepare for the next event. 

In the interim, artists will begin anew 
working on their entries for next year's show. 

Winning entries (in order of first, second, 
third) are as follows: 

Best in Show: Kym Wisseman. 

Acrylics: Krystyl Wisseman, Abeer Abu 
Shihat and Eman Al-Moghrabi. 

Drawing: Kym Wisseman, Krystyl Wisse¬ 
man and first-time participant Reema Gham- 
di. 

Mixed Media 2D: Helen Al-Ammari, Kry¬ 
styl Wisseman and Kym Wisseman 

Oil Painting: Asif Muzaffar, Krystyl Wisse¬ 
man and Ebtesam Ghamdi. 

Silk Painting: Lozai Tanveer and Anoosha 
Tanveer. 

Calligraphy: Kym Wisseman, Suad Sami 
and Krystyl Wisseman. 

Watercolor Combined: Kym Wisseman, 
Krystyl Wisseman and Dilek Koseoglu. 

Watercolor Traditional: Krystyl Wisse¬ 
man, Stephen Stott and Kym Wisseman. 

Ceramic Wheel Thrown: Huda Benmusa, 
Kathy Vermeeren and Huda Benmusa. 

Ceramics Hand Built: Huda Benmusa, 
Mary Kathryn Cooper and Hala Al-Khudairy. 

Ceramics Combination: Hala Al-Khudairy 
and Huda Benmusa. 

Mixed Media 3D: Kym Wisseman and 
Maria Morris. 

Sculpture: Marlies Prins-Valk. 

Fused Glass: Nouf Al-Khudairy, Hala Al- 
Khudairy and Densie Gullett. 

Jewelry: Heba Sharawy, Nour Al-Khudairy 
and Ruayda Al Sadoon. 

Painting on other than Canvas: Kym 
Wisseman. 

Fiber Arts/Weaving: Amy Starchuk, Kar¬ 
en Bammel and Mary Kathryn Cooper. 

Photography: Fatimah Al Marhoon, Mike 
Thomas and Mark Gieringer. 

Graphics: Firas Abussaud. 



■ Marlies Prins-Valk won first 
place in sculpture tor this work. 



■ Denise Gullet of Ras Tanura 
took third place in Fused Glass 
for "Bird Mask." 



■ "Iqra" earned Asif Muzaffar first 
place in oil painting. 
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This & That 


Movies 


DHAHRAN 

BAGGAGE CLAIM, starring 
Paula Patton, Derek Luke 
(comedy, PG-13) - March 20 
and 22, 5:30 p.m.; March 21, 

8 p.m. 

THE SAPPHIRES, starring Chris 
O'Dowd, Deborah Mailman 
(dramedy, PG-13) - March 20 
and 22, 8 p.m.; March 21, 

5:30 p.m. 

MUCH ADO ABOUT 
NOTHING, starring Alexis 
Denisof, Amy Acker (comedy, 
PG-13)-March 23 and 27, 
5:30 p.m.; March 26, 8 p.m. 
ELYSIUM, starring Matt 
Damon, Jodie Foster (sci-fi, 

R) - March 27 and 27, 8 p.m.; 
March 26, 5:30 p.m. 

'UDHAILIYAH 
LEE DANIELS' THE BUTLER, 
starring Forest Whitaker, David 
Banner (biography, PG-13) 

- March 20 and 22, 5 p.m.; 
March 21, 8 p.m. 

PRISONERS, starring Hugh 
Jackman, Jake Gyllenhaal 
(thriller, R) - March 20 and 22, 
8 p.m.; March 21, 5 p.m. 
WHITE HOUSE DOWN, starring 
Channing Tatum, Jamie Foxx 
(action, PG-13) - March 23 


and 27, 8 p.m.; March 26, 5 

p.m. 

RUSH, starring Chris 
Hemsworth, Daniel Bruhl 
(biography, R)- March 23 and 
27, 5 p.m.; March 26, 8 p.m. 

ABQAIQ 

GETAWAY, starring Ethan 
Hawke, Selena Gomez (action, 
PG-13)-March 20 and 22, 5 
and 7:30 p.m. 

STORIES WE TELL, starring 
Michael Polley, John Buchan 
(documentary, PG-13) - March 
21, 5 and 7:30 p.m. 
MONSTERS UNIVERSITY, 
Goodman (animated, G) - 
March 23 and 27, 5 and 7:30 
p.m. 

RED 2, starring Bruce Willis, 
Helen Mirren (action, PG-13)- 
March 26, 5 and 7:30 p.m. 

NAJMA 

THE GREAT GATSBY, starring 
Leonardo Dicaprio, Carey 
Mulligan (drama, PG-13)- 
March 20 and 22, 4:45 and 
7:30 p.m. 

PACIFIC RIM, starring Idris 
Elba, Charlie Hunnam (sci-fi, 
action, PG-13) - March 21, 
4:45 and 7:30 p.m. 

STORIES WE TELL, 
(documentary, PG-13) - March 
26, 4:45 and 7:30 p.m. 
GETAWAY, (action, PG-13)- 
March 27, 4:45 and 7:30 p.m. 


ELYSIUM: In the year 2154, the very wealthy live on a man¬ 
made space station while the rest of the population resides 
on a ruined Earth. A man takes on a mission that could bring 
equality to the polarized worlds. 

BAGGAGE CLAIM: Pledging to keep herself from being the 
oldest and the only woman in her entire family never to wed, 
Montana embarks on a 30 day, 30,000 mile expedition to 
charm a potential suitor into becoming her fiance. 

RUSH: A recreation of the merciless 1970s rivalry between 
Formula One rivals James Hunt and Niki Lauda. 



Sudoi 


Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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This photograph shows students at the "Udhailiyah school preparing for an activity called "You Oughta Be in 
Pictures" in 1983, which gave them a chance to produce their own commercials. The students wrote their own 
scripts, made their own props and did their own camera work. 


ossword 


"FORESEES" By 
C.C. BURNIKEL 
ACROSS 

1 Data theft 
target: Abbr. 

4 Bowler feature 
8 Instant, in 
product names 
12 Brightly colored 
foam shoes 
17 Traffic noise 

19 It may be cracked 

20 Green shampoo 

22 Like most of 
western China 

23 South Temperate 
Zone border 

26 Ma-_ store 

27 Do without 

28 Outfielder Crisp 

29 Helps with a job 

31 Some Caltech grads 121 Wear down 

32 Sprite Zero 122 East Texas 


91 Beverage serving 
93 Proof of payment 
97 Sam's rival 

100 Morro Castle site 

101 "Over the 
Rainbow" composer 

102 See 80-Across 

103 Picasso's aunt 
105 Some Bronx 
trains 

107 Palm Pre 
predecessor 

108 Tiny songbird 
111 It's barely legible 
115 Call-to-action 
response to one's 
own rhetorical 
question 

117 Merged Dutch 
carrier 

118 Daisylike flower 

119 Et 


alternative 
34 Pope's realm 

38 Airline that 
cofounded Star 
Alliance 

39 Maker of Total 
Effects skin care 
products 

41 Colin Hanks, to 
Tom 

42 Common article 

43 Gin fizz fruit 

44 Wore out the 
carpet 

46 Ready to eat 
48 Company that 
insured Bruce 
Springsteen's voice 
50 NFL wide receiver 
who once changed 
his name to match his 
uniform number 

55 Tiger's 2004 bride 

56 Sly tactic 

57 Pickle pick 

58 Island near Corsica 
60 NASA moon 
landers 

63 Haunt 
66 Gullible one 
68 Actor Morales 
70open!" 

72 Asian sash 

73 Challenge for 
Henry Higgins 

77 Wood cutter 

78 Sister 


university 
124 Current path 

128 Putin 

129 Drink from a bowl 


130 Pod veggie 

131 Other, in a 
bodega 

132 Pops, to tots 

133 Intricate patterns 

134 Caught, as a 
show 

135 Occurrence 

DOWN 

1 Fills vacancies in 

2 Mexico's second- 
largest state 

3 Warning sign 

4 Discreetly send 
a dupe email to 

5 Campus military gp. 

6 Folly 

7 Muslim holy city 

8 Troy, N.Y., tech sch. 

9 Bungle 

10 Tattoo alternative 
for the squeamish 

11 "No more 
guesses, just tell me" 

12 Computer problem 

13 Download option 

14 Well-organized 

15 Its southern shore 


is on Nantucket Sound 
16 Budget overhauls 
18 Diamond thieves' 
undoings? 

21 Hanger-on 

24 Like Louis XV 
chairs 

25 Private beds? 

30 Immune system 
defender 

33 D'Urberville who 
seduced Tess 

35 Cornucopia shape 

36 Not neat 

37 Me.-to-Fla. route 
40 Condition that 
affects focusing, 
briefly 

45 "Zip-_-Doo-Dah" 
47 C-SPAN figure 

49 Bebe's "Cheers" 
role 

50 Sing like 
Michael Buble 

51 Noisy disturbance 

52 Grunted, in a way 

53 Group sharing a 
crest 


54 French Open 
winner before Bjorn 

55 Alleviate 
59 "Chill out!" 

61 Squandered 
early years 

62 Reception 
disruption 

64 Like California's 
17-Mile-Drive 

65 Picasso's sun 
67 Memo opener 
69 Brief reply? 

71 Posh 

74 Thicken, as cream 

75 "Gimme 

76 Feel concern 

82 "I don't want to 
be remembered 
for my tennis 
accomplishments" 
speaker 
84 _ nerve 

86 Old French coin 

87 Civil War weapon 
89 Slightly burn 

92 Jots down 
94 Simba's love 


95 A third of neun 

96 Dennis 
Eckersley, e.g. 

97 Laughed 
demonically 

98 "Tres chic!" 

99 Went over cursorily 

100 Source of legal 
precedents 

104 Inside company? 

106 Headliner 

107 "Blurred Lines" 
singer Robin 

109 Former Indian 
prime minister Gandhi 

110 Dance click 

112 Mini racers 

113 Breakfast treat 

114 Advertising 
awards 

116 Gas acronym 
120 Corn maze 
measure 

123 Picasso's here 

125 Young lion 

126 Decorates with 
Angel Soft, briefly 

127 Actor Holm 


section 

80 With 102- Across, 
Japanese golfer 

81 Cascades peak 
83 Bug-_: Ortho 
garden product 

85 Glorifying poems 
88 Boy with a bow 
90 Quick ride 
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SAYSO recognizes a year of success and service 



GREGORY STEININGER 

DHAHRAN —Saudi Aramco Youth 
Soccer Organization recently hosted a 
banquet at Ad-Diwan honoring Dhahran's 
volunteer coaches, coordinators and win¬ 
ning teams from the previous year. More 
than 200 people attended and enjoyed a 
catered dinner. 

The Master of Ceremonies for the eve¬ 
ning was Division B coordinator James 
Fitzgerald. Trophies were awarded to 
players from the winning teams in each 
division, and individual awards were pre¬ 
sented to standout players in each divi¬ 
sion. 

SAYSO board members presented divi¬ 
sion coordinators gifts of appreciation for 
their dedication to volunteering efforts, 
and all SAYSO coaches in attendance re¬ 
ceived a plaque and a sports watch for 
their efforts. 

Special recognition was given to all 
the coaches who have helped SAYSO for 
more than 10 years. SAYSO also recog¬ 
nized coaches Gordon Lynch and Liam 
O'Brien for helping the Desert Wind girls' 
soccer team for the past 10 to 15 years. 

"In all the time I have been involved 
with SAYSO as a coach and then com¬ 
mission member (nearly 15 years now), 
there has never been a gathering like this 
involving players, coaches, coordinators 
and board members all together," said 
O'Brien. 

Raffle winners received gift certificates 
to Rashid Mall and other prizes. 

Special thanks to SAYSO board mem¬ 
bers O'Brien, Patrick James and Zuhair 
Hakeem for helping organize the event. 


Special thanks also goes to Cherry James, 
Belinda Tamez and Saeed Dossary for their 
help with setting up. 

Individual Awards and Team 
Awards for 2013: 

Division 1 

• Individual awards: Adeeb Qaisi, 
Saleh Alqahtani and Saed Ala'maei. 

• Team award: Bayern coached by 
Nawaf Alohali. 

Division 2 

• Best player: Mohammed Al-Dossary. 

• Best scorer: Yazeed Harbi. 

• Best goalkeeper: Nawwaf Khayyat. 

• Winning Team: Gray Team coached 
by Waleed Dahlan. 

Division 3 

• Sportsmanship: Julian Gaunetlett. 

• Best goalkeeper: Mohammad Al- 


Sulaiman. 

• Top goal scorer: Ebrahim Aldamari. 

• Team award: Team 8 coached by 
Tawfiq Obaidan. 

Division A 

• Team award: Red Team coached by 
Liam O'Brien. 

• Individual awards: Jessica Nwa- 
chukwu, Rylynn Pierson (top scorer), 
Amber Mohammed (sportsgirl of the tour¬ 
nament award), Isabel Manson, Melissa 
Lee, Julia Crisi, Dana Massih, Isabella Swi- 
atkowski (GK award), Sadee Ghazzawi 
and Maarya Akmal. 

Division B 

• U10 (Lt Blue) Team: Poison Ber¬ 
ries coached by Darryl Stang and Moses 
Gadzey. 

• U12 (Purple) Team: Purple Light¬ 


ning coached by Oscar Vogel and Andrew 
Coyne. 

Desert Wind (Coaches Gordon 
Lynch and Liam O'Brien) 

• Current players: Azza Adhoum, 

Allie Alles, Ashlyn Alles, Wumi Andrew, 
Mariam Angari, Amira Attia, Tamara At- 
tia, Leizl Chavez, Emma Dressier, Grace 
Edmonds, Chiara Fitzgerald, Dina Ghan- 
dour, Cassandra James, Tyler James, Renee 
LaFreniere, Stella McKew, Hana Nguyen, 
Jessica Nwachukwu, Rylynn Pierson, So¬ 
phie Smith, Morgan Stone, Sydney Stone, 
Stephanie Ward, Rawan Al-Zaki and Alex 
Zegarra. 

Academy coaches: Lionel Angibeaud, 
Belinda Tamez, Abdulrahim Sabri, Ehab 
Abduljabber, Abdulaziz Tijani and Sedat 
Inan. 



Dhahran Oasis Quilt Guild: This 
week's program is Skills Day. A quilting 
skill will be taught to the groups. If you 
are a quilter or are interested in learning 
the art of quilting, please join us at the 
quilt house on Monday, March 24, from 

1- 3 p.m. or Tuesday, March 25, from 
5:30-7 p.m. All skill levels are welcome. 
For more info, email doqgdasses@hot- 
mail, com. 

Spring Cleaning: Come enjoy the An¬ 
nual Community Patio Sale on Satur¬ 
day, April 5, from 6-8 a.m. The sale will 
be at the green belt at the corner of Oa¬ 
sis and Third streets. Donations of any 
kind are welcome, so get your spring 
cleaning finished! Sign up for a table if 
you would like. For more info, call 878- 
9178 or 872-4485. 

Women's Groups 

Dhahran Women's Group (DWG): All 

events at Baker House (1425 Holmes 
Circle) unless otherwise noted. Zumba 
with Lamia every Sunday 8:45-9:45 
a.m.; Tuesdays 4:30-5:30 p.m.; Thurs¬ 
days 5:30-6:30 p.m.; and Saturdays 

2- 3 p.m. BaileActivo exerdse classes 
Tuesdays, 8:45-9:4 5 a.m. and Wednes¬ 
days 4:45-5:45 p.m. Bailoterapia every 
Wednesday, 8:30-9:30 a.m. Nia with 
Manal, 10:30-11:30 a.m. on Thursday, 
March 20. New Trends in Dentistry 
at 9 a.m. on Monday, March 24. For 
more info, call 872-0632, or visit www. 
dhahranwomensgroup.com. The DWG 
is open at the Baker house 8:30-11 a.m. 
on Sundays, Tuesdays and Wednesdays, 
8:30-noon on Mondays and 8:30 to 
10:30 a.m. on Thursdays. It is also open 

3- 5 p.m. on Mondays, Tuesdays and 
Wednesdays. It is closed on all company 
holidays. 

Medical 

To comment on this information, issued 
by Medical, please email 
Jacqueline.Mullen@aramco.com. Tele¬ 
phone contacts have been provided be¬ 
low, where possible, for dependents and 
retirees. 

Employees are encouraged to access 


medical information online: 

• Calendar of Health Care Events: 

http://Samso > Health Education > Cal¬ 
endar of Health Care > Campaigns / 
Lectures and Webinars / Programs for 
more information or to register for ac¬ 
tivities. 

• myhome Corporate Portal: http:// 
myhome > my information > Medical 

• News from Medical online: http:// 
Samso > Announcements: What's New 
in Medical. 

• Quit Smoking: Medical Services of¬ 
fers help to all employees, dependents, 
retirees and contractors to quit smok¬ 
ing. For info, visit http://Samso > Health 
Education > Smoking Cessation Program 
(quitwell) or email us at SmokingCessa- 
tion@aramco.com. 

Safety Message: Fires can strike any¬ 
where at any time. Along with install¬ 
ing smoke detectors in your home, you 
should have a fire extinguisher in key 
areas such as the kitchen, bedrooms, 
workshop, and garage. To prevent home 
electrical fire, don't overload electrical 
circuits with too many appliances. Don't 
run extension cords under rugs or car¬ 
pets. If an electrical outlet or switch that 
is unusually warm or hot to the touch, 
unplug cords and avoid using the out¬ 
let until you get it checked by a qualified 
electrician. 

SAMSO Registered Patients for All 
Areas 

• Appointments: Make, cancel and 
more medical services on the Corporate 
Portal http://myhome > mylnformation 
> Medical. To make and cancel appoint¬ 
ments, access medication information 
(process refills; request refills; renewal 
prescription from physicians; check re¬ 
quest status; and access drug informa¬ 
tion); change medical providers; access 
the latest recorded results for choles¬ 
terol, blood glucose levels, hemoglobin 
levels; obtain immunization records and 
blood group certificates; release of med¬ 
ical information; no-show history; dental 
bill; and maintain SMS reminder details. 
(SMS reminders are sent 48 hours in 
advance of the appointment date to all 
patients registered for the service who 
booked an appointment 48 hours or 
more before the appointment date.) 

• Centralized Contact Center: To 
access multiple medical services call 
800-305-4444. Out-of-Kingdom call 
+966-013-877-3888. 

• Dental appointments: Employees 
can now make appointments online at 


http://myhome > mylnformation> Medi- 
cal> Medical Appointments > book a 
dental appointment. Dependents call 
800-305-444 for an appointment. 

• Emergency Numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, 
ambulance or fire. From outside Saudi 
Aramco, dial 997 for ambulance and 
998 for fire. 

• Feeling Stressed? Have psychologi¬ 
cal, emotional, or social problems that 
you need help with? SAMSO registered 
patients contact the Community Coun¬ 
seling Clinic (CCC) at 013-877-8400 
during regular working hours to make 
a confidential appointment in Dhahran. 
Employees can view http://Samso > A-Z 
Services > Mental Health website for 
more information on services offered. 

• Help with your health care: MCSN 
provides multilingual staff to assist Saudi 
Aramco patients with their health care 
related concerns and issues. Employ¬ 
ees who are unable to find a resolution 
through normal channels may contact 
MCSN online http://Samso > A-Z Ser¬ 
vices > MCSN. Dependents and retirees 
can email mcsn@aramco.com or call: In- 
Kingdom 800-305-4444, out-of-King- 
dom +966-013-877-3888. 

• SMS Reminder: Never miss a medical/ 
dental appointment again. Register for 
the SMS reminder service. Update your 
mobile number on the Corporate Por¬ 
tal at http://myhome > mylnformation > 
Medical > "Maintain SMS Reminder De¬ 
tails." Dependents may call the Central 
Registration Office at 877-3888 to acti¬ 
vate or deactivate the SMS reminder ser¬ 
vices and update a mobile number. SMS 
reminders are sent 48 hours in advance 
of the appointment date to all patients 
registered for the service who booked 
an appointment 48 hours or more prior 
to the appointment date. 

Medical Designated Facilities Divi¬ 
sion (MDFD) Registered Patients: 

• Emergency Numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. For ambulance, dial 997; 
for fire, dial 998. 

• Help with your health care: MCSN 

provides multilingual staff to assist Saudi 
Aramco patients with their health care 
related concerns and issues. Employ¬ 
ees who are unable to find a resolution 
through normal channels may contact 
MCSN online http://Samso > A-Z Ser¬ 
vices > MCSN. Dependents and retirees 


can email mcsn@aramco.com or call: 
In-Kingdom 800-305-4444, out-of-King- 
dom +966-013-877-3888. MCSN also 
provide the Urgent Health Care Ac¬ 
cess Help Line for MDF Patients. Call 
055-600-0468. Available only AFTER 4 
p.m. for urgent health care matters that 
are life threatening, (e.g., where a pa¬ 
tient needs a transfer from one hospital 
to another hospital for an emergency 
procedure or service that the MDF hos¬ 
pital does not provide). When an issue is 
not urgent, please call 800-305-4444. 

• Make a medical, dental or men¬ 
tal health appointment: View the 
MDF list of contacts and website links 
on http://Samso > Hospitals and Clinics 
Contacts > MDF. 

Al-Hasa 

• Dental: Patients from al-Hasa should 
go to Abqaiq or 'Udhailiyah dental clin¬ 
ics. 

• Campaign: Children and Nutrition: 

Get all the facts. Monday, March 31, at 
Al-Hasa Health Center from 10 a.m.-2 
p.m. 

Dhahran 

• Al-Midra Wellness Center offers 
consultations and lifestyle wellness 
coaching along with health screenings 
(Sunday-Thursday 1-3:30 p.m.) and oth¬ 
er new services, including blood dona¬ 
tion (Monday and Wednesday, 8 a.m. to 
noon) and pharmacy (Sunday-Thursday 
noon to 4 p.m.) to Al-Midra and North 
Park employees. For info, visit http:// 
Samso > A-Z services > Al-Midra Well¬ 
ness Center. 

• Become a volunteer: To volunteer, 
you need to be in good health, at least 
18, and have a good understanding of 
English. Email Lama.Zobaidi@aramco. 
com with your educational background, 
skills, and how many days per week and 
hours per day you can volunteer. 

Blood Bank is accepting blood dona¬ 
tions at Dhahran Health Center Sundays 
to Thursdays, 7 a.m.- 2 p.m. and at Al- 
Midra Tower Monday and Wednesday, 

8 a.m.-noon. To register call the Blood 
Bank at (013) 877-6770/6638 during 
regular working hours or register online 
http://Samso > A-Z Services > Blood Do¬ 
nation. 

• Campaign: Children and Nutrition: 

Get all the facts. Thursday, March 20, at 
King's Park from 4-9 p.m., and Thurs¬ 
day, March 27 at Al-Midra Tower from 9 
a.m.-2 p.m. 

• Campaign: World TB Day: Monday, 
March 24, at Dhahran Health Center 


main entrance from 9 a.m.-2 p.m. 

• Emergency Numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, 
ambulance, or fire. From your mobile 
phone inside Dhahran dial (013) 872- 
0110. From outside Saudi Aramco, dial 
997 for ambulance and 998 for fire. 
MCSN: Contact us with your health care 
related concerns, call 800-305-4444. 
MCSN drop-in Offices: Dhahran Health 
Center, Building 61 (Specialty area) and 
Building 50 (Primary Care) 7 a.m.-4 
p.m., Sunday to Thursday. MCSN in EMS 
is operational after Saudi Aramco regu¬ 
lar working hours and is for emergency 
cases only. 

• Pregnancy Tour the Mother and 
Baby Unit (3H): The tour is designed 
to prepare for the delivery of your child. 
You must be 30 weeks or more into 
your pregnancy. Tour starts at 1 p.m. on 
the first and third Tuesday of the month. 
Employees please register online at 
http://SAMSO > Calendar of Health Care 
Events > Programs > Tour of Mother 
and Baby Unit. Dependents please email 
nesreen.fares@aramco.com to register 
your place. 

• Pregnancy Wellness Program: In Ar¬ 
abic and English (you must be 12 weeks 
or more into pregnancy). Employees reg¬ 
ister online at http://SAMSO > Health 
Education > Calendar of Samso Events > 
Programs > Pregnancy Wellness Program. 
Dependents email samsopregnancywell- 
ness@exchange.aramco. com.sa. 

SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, An 
Evening at the Movies, Sparky's Enter¬ 
tainment Center, Al Rashid Entertainment 
Center, RamRoma Land at Venecia Mall 
in al-Khobar and Marina Mall in Dam¬ 
mam; Formula Kart at Happy Land; and 
Billy Beez at Dhahran Mall. Tickets are on 
sale for the following: Rock Classic (April 
11) and Hofuf Dairy Farm & Caves 
(SOLD OUT). Ticket sales begin Sunday, 
March 30 for Latin Fiesta (May 2 at Ad- 
Diwan). Download the SAEA Dateline 
newsletter at 

http://sharek/orgs/300029611Self%20Di - 
rected%20Group/Documents/Dhahran/ 
Special%20lnterest%20Groups/SAEA/ 
dateline.pdf. 
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Thanks to you: Together, company and employees raise 17.6 million for Syrian children 



By its deadline on March 6, 
the Campaign to Support the Syr¬ 
ian Children received more than 
SRI 7.6 million in donations from 
Saudi Aramco and its employees. 

The campaign was conducted 
in conjunction with a campaign or¬ 
dered by the Custodian of the Two 
Holy Mosques King Abdullah to 
demonstrate solidarity with Syrian 
children who are currently living in 
dire conditions. The donations have 
been collected to help alleviate the 


deterioration of the children's living 
conditions in Syria and in neighbor¬ 
ing countries and to prevent fur¬ 
ther suffering. 

Khalid A. Al-Falih, president and 
CEO, encouraged employees to 
participate in the campaign, with 
the company matching the amount 
donated by employees. Through its 
HR Online website, the company 
has an electronic system to collect 
donations with real-time statistics 
showing the number of donors and 


the accumulative total of the dona¬ 
tions. 

The company organized similar 
campaigns in previous years for hu¬ 
manitarian purposes and achieved 
tangible results through the wide¬ 
spread participation of employees 
and their dependents. 

Once again, through the Soli¬ 
darity with Syrian Children Cam¬ 
paign, employees demonstrated 
their generosity and compassion 
for fellow human beings in need. 


SA LIFE 




■ Half Moon Yacht Association members who recently sailed across the bay pose for a photo to commemorate the event. 


HMYA sailors set course across the bay and back 


KATHLEEN OWEN 

H|LF MOON BAY — One sunny Friday 
morning in late February, more than 90 sail¬ 
ors and their families from the Half Moon 
Yacht Association (HMYA) accepted the chal¬ 
lenge to sail across Half Moon Bay. 

It was a historic event for the HMYA 
when all its six fleets sailed across for the first 
time from the HMYA beach to the Golden 
Tulip Dana Bay Resort. 

More than 30 boats in the flotilla — in¬ 
cluding one kite surfer, three offshore cruis¬ 
ers, four lasers, 12 sunfish and 10 Hobie 
catamarans with three powerboats in sup¬ 
port — set off for the 8 km crossing. Winds 
were favorable at 10 knots from the star¬ 
board beam for the outbound leg, dying 
down around noon. However, during the af¬ 
ternoon return leg, the boats had to contend 


first with no wind at all, and then later with 
winds of 12 knots from directly ahead. 

With attention to every detail, event 
organizers Thomas Yeung, Offshore Fleet 
captain, and Sherine Holden, manager of 
Competition and Recreation, held a morning 
safety meeting for all participants. The atmo¬ 
sphere was full of excitement as the sailors 
were briefed about the route, signals, shal¬ 
lows and other hazards to avoid, and current 
wind speed and direction. 

After the safety meeting, everyone took 
to their boats for last-minute preparations, 
meeting just off the Sunfish beach to head 
out as one flotilla. About 9:30 a.m., the horn 
was sounded, and all the boats took off to¬ 
ward Dana Bay Resort. Despite concerns 
about the distance, the favorable winds 
meant it was a fairly speedy crossing to the 


resort. 

The fastest boats took about 90 minutes, 
and the slowest took about 2-1/2 hours to 
complete the trip. However the journey was 
not without some adventure as several boats 
went off course, and several more got stuck 
in the shallows. One or two even required a 
tow when the winds died down. 

The powerboats were kept busy as 
"mother hens," ensuring that all the sail¬ 
boats eventually made it safety to the resort 
for a well-earned buffet lunch. 

Saudi Aramco Recreation Services assist¬ 
ed by scheduling a special bus to drive family 
members from the Dhahran community to 
Dana Bay Resort so they could share in the 
success of the sailors who made the crossing. 

The return trip was no less interesting 
than the route over. Sailboats started with 


the wind behind their sails as they headed 
out, only to find themselves in a dead calm 
with no wind part of the way home. 

One of the interesting sights was when 
the powerboat owned by Steven Follows 
graciously offered a tow to not one, but four 
sailboats (all in a row). Tom Owen in the 
"paparazzi" powerboat ensured that in ad¬ 
dition to towing and guiding boats through 
the shallows, the event was well document¬ 
ed with photos of all the boats. 

The intrepid sailors finally returned to the 
HMYA beach tired but jubilant, with the last 
boats escorted back by Thomas Yeung in the 
HMYA Lifeguard Zodiac arriving just before 
sunset. 

Everyone thoroughly enjoyed the adven¬ 
ture, and there are already calls to make the 
trip a regular event on the HMYA calendar. 


Readers 

Medina in 
Winter 


■ Alaa Othman captured 
this image of the Prophet 
Muhammad's (PBUH) 

Mosque in Medina late last 
year while traveling to the 
Western Province. Othman, 
who lives in Dammam and 
works in Dhahran as a senior 
joint venture manager in 
the Domestic Joint Venture 
Department, used a Nikon 
D5100 to take the photograph. 
Othman has been with the 
company for 19 years. 

































